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3AJJAHUA 111 OHUEHKHA PE3YJIBTATOB OCBOEHUASA

1. BOHpOCLI H 3alaHUsA 1JIsI UM TOTOBOT0 KOHTPOJJIA

3ananue Ne 1

Tekcr 3alaHudA: IICPCBCCTU IMHCBMCHHO TCKCT C AHTJIMMCKOTO S3bIKa Ha
PYCCKHM CO CIIOBapEM:

Organizations are set up in specific ways to accomplish different goals, and the
structure of an organization can help to accomplish these goals. Organizations can
achieve higher sales and other profit by properly matching their needs with the
structure they use to operate. There are three main types of organizational structure:
functional, divisional and matrix structure.

Functional structure is set up so that each portion of the organization is
grouped according to its purpose. In this type of organization, for example, there may
be a marketing department, a sales department and a production department. The
functional structure works very well for small businesses in which each department
can rely on the talent and knowledge of its workers. However, one of the drawbacks
to a functional structure is that the coordination and communication between
departments can be restricted by the organizational boundaries of having the various
departments working separately.

Divisional structure typically is used in larger companies that operate in a wide
geographic area or that have separate smaller organizations within the umbrella group
to cover different types of products or market areas. The benefit of this structure is
that needs can be met more rapidly; however, employees in different divisions are not
working together. Divisional structure is costly because of its size and scope. Small
businesses can use a divisional structure on a smaller scale having different offices in
different parts of the city, for example.

The third main type of organizational structure, called the matrix structure, is a
hybrid of divisional and functional structure. Typically used in large multinational
companies, the matrix structure allows for the benefits of functional and divisional
structures to exist in one organization.

Kpurepun ouenku

HpI/I ININCBMCHHOM yLIe6HOM IIEPCBOAC TCKCTAa OLICHUBACTCA AICKBATHOCTb
nepesoaa, T. €. TOUYHOCTb M IMOJIHOTA IMEPCAaYr KaK KJ]IO‘ICBOP'I, TaK " BTOpOCTGHGHHOfI
uHbopmarmm.

[[Tkama oneHku

[TepeBon orermnBaercs B 100 6amtos (max).

ITpu 5TOM 3a ITpaBUIBHBIN [IEPEBO/:
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1) nekcuueckux eauHull cTyaeHT noiydaet ot 0 1o 50 6amnoB (BepHbId BHIOOD
DKBHUBAJICHTOB CJIOB; IIEPEBEIACHBl BCE€ CJIOBA, KAK HEWUTPAIBHOW, TaK W
TEPMUHOJIOTUYECKON JIEKCUKM;, TIepellaHbl BCE pealid U HMEHa COOCTBEHHBIE;
MIPaBUJILHO TEPEBEICHBI BCE CBOOOIHBIE M YCIOBHBIE CIIOBOCOUYCTAHU);

2) rpaMMaTHYECKUX €IUHUIl U KOHCTpYKIMi - 0-40 6amioB (BepHBIN MEpEeBO/T
BPEMEHHBIX (DOpPM TIarona, MOMAIBHBIX IJIArOJIOB, MPaBUJILHO IMEPEAaHO YHCIO H
nazeX  CyIIECTBUTENbHBIX, YYTEHbl MpPHU TIEPEBOJE CTENEHH CpPaBHEHUSA
MIPUIAraTeIbHBIX ¥ HAPEUHH );

3) cuHTakcuueckux KoHCTpykuui - 0-10 GamioB (BepHO BHIOpAHO 3HAUCHHE
CJIOB-3aMECTUTENIEH; IEpEeIaHbl CAHTAKCUYECKHE KOHCTPYKLIHH );

CooTBeTCTBHE KOTUYECTBA HAOPaHHBIX 0AJIOB OIEHKE:

100 6amioB - 85 0anmuoB = 5 (OTIAMYHO);

84 6amoB - 75 6amnoB = 4 (XopoI1o);

74 6anna - 50 6ay0B = 3 (YAOBIETBOPUTEIIBHO);

MeHnee 50 6amioB = 2 (HEyJOBIETBOPUTENBHO).

3amanue Ne 2

Texer 3agaHusi: COCTaBUTH S5 BONPOCOB HAa AHIIMHCKOM SI3bIKE K
MEPEBENEHHOMY TEKCTY.
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Kpurepun ouenku
Kaxp1ii BEepHO COCTaBICHHBIN BOIIPOC OllEHUBAETCs B 1 Oas.
[Ixana oneHKH
100-85% mpaBUIBLHO COCTABIICHHBIX BOIPOCOB COOTBETCTBYET OIICHKE B 5
oammoB  (otmuHO); 84-75% - 4 Oamma (xopomo); 74-50% - 3 OGamma
(ynoBneTBoputTenbHO); MeHee 50% - 2 (HeyI0OBIETBOPUTEIHHO).
3amanue Ne 3
Tekcr 3apaHus: nepenath CoAEpKaHUE NEPEBEICHHOIO TEKCTa HA aHIIIMICKOM
SI3BIKE.
Kpurepun ouenku
[Ipn ycTHOM Tiepesaue OCHOBHOTO COJEPIKAHMUSI HWHOS3BIYHOTO TEKCTa
OIICHUBAIOTCS CIEAYIOIIUE KPUTEPUH:
- MIOJTHOTA ¥ TOYHOCTH Tepejaud OCHOBHOM MH(pOpMAIUK;
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- 3HAHWE HEUTPAJIIBbHOM JICKCUKH;

- 3HaHWE TEPMHUHOB,;

- CBA3HOCTb IIepeiauu COICpKaHus;

- JIOTUYHOCTh MMOCTPOCHUSA COOOIIIEHUS (packpeiTe MPUYUHHO-
CJICICTBEHHBIX CBSI3EH).

IIIxana oneHKu

Kaxxpiit 0TebHO B3AThIM KPUTEPUM OLICHUBAETCS MO S-0a/uIbHOM IIKaJe:

5 6am1oB (OTIIMYHO);

4 6amna (XopoIio);

3 Oanna (yIoBJIETBOPUTEIBHO);

2 Oanna (HeyIOBIECTBOPUTEIIBHO);

[Ipu monBeieHUU UTOTOB OAJUIBI CYMMUPYIOTCS, U BBIBOJIUTCS CPEIHUM OasL.
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