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3AJJAHUA T OUEHKU PE3YJIBTATOB OCBOEHUSA
1. Borpocsl ¥ 3ajaHus IS TEKYLIEro KOHTPOJIS
Pa3znen 1. ba3oBblii Moay b
Tema 1.1. ®opmsbl npuBeTcTBUs. 3HAKOMCTBO. CripsizkeHue riaroJa to be
B HACTOAILIIEM BPEMCHU. JInuHbIe MeCTOMMEHN A
3ananme Ne 1
TekcT 3aganusi: nogo0paTh MPaBUIbHBINA BapHaHT:
1. They are going to the ___ to watch the latest “Indiana Jones’ film.
A opera; B gallery; C cinema
2. Mike likes listening to ___in his free time.
A music; B arts; C ballet
3. People say Pele is one of the greatest ___ players in the world.
A tennis; B football; C snowboard
4.  __ can break the network security system.
A Software; B Viruses; C Hackers
5. Thereisaveryinteresting ___ ondolphinson TV.
A documentary; B reality show; C quiz show
6.  The Smiths are on ___in South Africa — there are many lions.
A camping; B safari; C tour
7. Matthew plays the _ in arock band.
A trumpet; B clarinet; C drums
8. Mary goes to school by every day.
A bus; B foot; C plane
9. Theart___ has paintings by many famous artists.
A opera; B gallery; C ballet
10. On Christmas we go ____in the Alps.
A skiing; B surfing; C diving
11. Sending ___ is more common now than sending letters.
A emails; B downloads; C laptops
12. The tourists stay at a 5 star ____on their trip to Egypt.
A motel; B restaurant; C hotel
13.  After you type your report on the PC, please use the _ to make a copy
for me.
A fax; B printer; C telephone
14.  “What are you doing in the afternoon?’ - ‘I’m meeting Jenny ata ___ for
a cup of coffee.’
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A cafe; B theatre; C supermarket

15.  John listens to music on his portable _ player.
A CD; BPC; CDVD

Kpurepuu ouenku
Kamnoe BCPHO BLIMMOJIHCHHOC 3aaHUC TCCTAa OLICHUBACTCS B 1 Oamn.
[IIxana oneHku

100-85% mnpaBmIbHO BBHIMIOJHEHHBIX 3aIaHUH COOTBETCTBYET OIIEHKE B 5
6aioB (oTiu4HO); 84-75% - 4 6amna (xopoo); 74-50% - 3 Gamia
(ynoBnetBoputenbHO); MeHee 50% - 2 (HeyTOBJIETBOPUTEIBHO).

3aganme Ne 2

TekcT 3aganusi: mogo0paTh MPaBUIbHBIA BapUaHT:

1. Thisis __ book. A Tonys; B Tony’s; C Tonys’

2. She __ camping on Friday. A go; B goes; C is going

3. There isn’t ___ juice in the carton. A any; B some; C a lot

4, ‘Excuse me. Where’s the library?’ - “It’s ___ the bank.” A above; B
between; C opposite

5. | very hard now for my exams. A study; B am studying; C studies
6. Hurry up, the coach __ at 7:00. A leaves; B is leaving; C leave
7. New Year’s Day, we always have a big family meal. A At; B In; C

On

8. Mrs. Brown ___ a lot of English books. A is; B have; C has

Q. The concert starts ___ a few minutes. A on; B in; C at

10. There’savase _ the desk. A on; B between; C in

11.  We should always brush our __ regularly. A tooth; B teeths; C teeth

12. Two ___ areinthe area. A wolves; B wolf; C wolfs

13. The teacher gives ___ our test results. A we; B us; C they

14. Canwe meetat ___ house? A your; B yours; C you

15. __ agarage at your house? A Is there; B Are there; C There is

Kpurepun ouenkun
Kaxknoe BepHO BBIIMOJHEHHOE 3aJaHHE TeCTa OIlCHUBaeTcs B 1 6a.
Ikana oneHku

100-85% mnpaBUIILHO BHITIOJHEHHBIX 33IaHUN COOTBETCTBYET OILICHKE B 5
0ay1oB (oTIM4HO); 84-75% - 4 6anna (xopoio); 74-50% - 3 Ganna
(ynosierBoputeiabHO); MeHee 50% - 2 (HeyJOBIETBOPUTEILHO).

3aganmne Ne 3
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TekcT 3alaHUsA: [TPOYUTATDb TCKCT U OTMCTUTb HCTUHHBIC U JIOKHBIC
YTBCPKACHUSA:

People believe that bungee jumping is a modern extreme sport, but, in reality, it
comes from the island of Pentecost in the South Pacific, where young people jump
off tall buildings with their feet tied with vines to prove that they are brave.

Bungee jumping is very popular all over the world and there are a lot of safety
regulations for this sport. When you jump, the cord on your feet stretches and keeps
you moving up and down very fast. Then, you start slowing down. You can see
bungee jumps in many films. Perhaps the most famous is the opening scene of the
James Bond film GoldenEye, in which Bond makes a jump over a dam in Russia.
Actually, the dam is the Verzasca Dam in Switzerland. This is a real jump, not a
special effect!

1 ____Bungee jumping is an old extreme sport.

2 ____Itis not very popular nowadays.

3. ____ When you jump, you move very fast.

4 ____Itis Russia you can see in the opening scene in GoldenEye.

5 ____Inthis scene, you can’t see a real bungee jumper.

Kpurepun oueHku

Kamnoe BCPHO OTMCUYCHHOC UCTHUHHOC HUJIN JIOKHOC YTBCPIKIACHUC
oleHHBaeTcs B 1 Oai.

[IIxana onenku

100-85% MPaBUJILHO OTMEUYEHHBIX UCTUHHBIX U JIOKHBIX YTBEPKACHUN
COOTBETCTBYET OIIEHKE B 5 0aiu1oB (0TyM4HO); 84-75% - 4 6anna (xopoiuo); 74-50% -
3 Gama (ynoBneTBopuTenbHO); MeHee 50% - 2 (HeyA0BIETBOPUTENHHO).

3aganune Ne 4

TekcT 3aJJaHUA: HAIIMCATh DJICKTPOHHOC IMMCbMO COINIACHO 3adaHUA:

Write a short e-mail telling your friend about your daily routine. Write: what
time you get up, when you have breakfast, what you do during the day, what you do
in the afternoon etc. (~100-150 words).

Kpurepuu ouenku
3HaHWe ¥ NTOHUMAaH1E TCOPETUYCCKOI'O MaTcpuraia
AHanu3 u orieHka nHpopManuu
[TocTpoenue cyxneHni

oD

Odopmiierne paboTh
[IIxama oeHku
MaxkcruManbHOE KOJIMUYECTBO 0asIOB, KOTOPOE CTYACHT MOXKET MoyduTsh — 10
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0aJuIoB.

Kpurepuii

TpeboBaHus K CTyIEHTY

MakcumanbpHoe
KOJIMYECTBO 0ajIoB

3HaHME U TOHUMaHHE
TCOPECTUICCKOTO
MaTcpuraia

o OmpenessieT
paccMaTpuBaeMblI€ ITOHATHS
YETKO U IIOJHO, IIPUBOIA
COOTBETCTBYIOLIUE IIPUMEPHI;
o WCIIOJIb3YEMBbIE MIOHATHUS
CTPOTO COOTBETCTBYIOT TEME;
o CaMOCTOSITEIIBHOCTD
BBITIOJIHEHUS PaOOTHI,

2 Oajuia

AHaJIN3 U OlIEHKa
uHpopmaruu

o IPaMOTHO MIPUMEHSICT
KaTerOpUH aHaJIN3a;

o YMEJIO UCITOJIB3YET MPHUEMBI
CpaBHEHUS U 000OIIECHUS IS
aHaJan3a B3aMMOCBSI3U MOHSITUM U
SIBJICHUU

° CIT0COOCH OOBSICHUTD
IbTEPHATUBHBIC B3TJISIBI HA
paccMaTpuBaeMyto MpoodIeMy
MPUITH K COATAaHCUPOBAHHOMY
3aKJIFOYCHHMIO;

o JMaIa30H UCIOJIb3yeMOTO
UH)OPMAITMOHHOTO
IPOCTPAHCTBA (CTYIEHT
UCITOJIB3YET OOJIBIIIOE
KOJIMYECTBO PA3ITUIHBIX
HWCTOYHUKOB HH(MOPMAIIUH);

o JaeT JINYHYIO OIICHKY
npobiieme;

4 Gasuta

[locTpoenue cyxaeHui

o SICHOCTb M Y€TKOCTh
U3JI0KEHHS,

o JIOTHKA CTPYKTYPUPOBAHUS
JI0Ka3aTeIbCTB,

o BBIJIBUHYTHIC TE€3HUCHI
COTIPOBOKJIAFOTCSI TPAMOTHOM

3 Oayuna
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apryMEHTaIUEH;

o IPUBOIATCS Pa3IMYHbIC
TOYKU 3PEHUS U UX JIMYHAS
OLICHKA;

o o61mast popma U3I0KEHUS
MOJIYYEHHBIX PE3YJIbTATOB U UX
MHTEPIPETALNN COOTBETCTBYET
KaHPY MPOOJIEMHON HAyIHOU
CTaThU;

Odopmienue paboThI

o paboTta oTBEYaeT
OCHOBHBIM TPeOOBaHUSM K
0(OPMIICHUIO U HUCTIOIH30BAHUIO
IUTAT;

J COOJTFOICHHE JICKCUYECKHX,
(b pa3eonornIecKux,
IrpaMMaTHICCKUX U
CTHJINCTUYECKIX HOPM
JUTEPATYPHOTO S3BIKA;

o oopMIIEHUE TEKCTA C
MOJIHBIM COOJIOJICHUEM MPaBUII
opdorpaduu u NyHKTyaIluu;

. COOTBETCTBUE

dbopMaTbHBIM TPEOOBAHUSM.

1 0amn

CoO0TBETCTBHE KOJIMYECTBA Ha6paHHBIX 0annoB OLICHKC:

10-9 6amnoB = 5 (OTINYHO);

8-7 6amioB = 4 (xopol11o);

6-5 6amnoB = 3 (yIOBIETBOPUTEIHHO);

MeHee 5 6auioB = 2 (HEYJ0BIETBOPUTEILHO).

3aganue Ne 5

TekcT 3aganusi: IEPEeBECTH NMPEITIOKEHUS Ha aHTJTUHCKUH S3BIK, COOJIOTas

CTPYKTYPY ITOBECTBOBATEIBHOTO U BOIIPOCUTEIBHOTO IIPEIJIOKEHHUS:

1. Moii 1pyr CTyACHT.

TwI B koJuIEIKE?

3.
4, Maue 20 ner.
5. A u3 AHaapIpsi.

OHM yBJIEKAIOTCSl CIIOPTOM?
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6. Mp1 Apy3bsl.
1. MBI He npy3bA.

8.

Mbl ipy3bsi?
Kpurepun ouenkn

Kaxxoe BepHO nepeBeicHHOE MPe1JIoKEHUEe OlleHUBaeTcs B 1 Ga.

[MTxana oneHku

100-85% mnpaBUIbHO MEPEBEACHHBIX MPEITIOKEHUI COOTBETCTBYET OILIEHKE B 5
6aioB (oTiu4HO); 84-75% - 4 Gamta (xopomo); 74-50% - 3 G6amna
(ynosnerBoputenbHO); MeHee 50% - 2 (HeyT0BJIETBOPUTEIBHO).

Tema 1.2. PaGounii nens. Hacrosinee nmpocroe BpeMst

3aganmne Ne 6

TekcT 3aJJaHUA: COCTaBUTDH MMPECAJTOKECHNUA B HACTOALIEM IIPOCTOM BPEMCHMU !

1
2
3.
4.
5
6
7

writes/letters/he/day/every
to the cinema/usually/go/they
you/do/coffee/like/
do/where/go/you/week/every
plays/my brother/volleyball/on Sundays
students/interesting books/read/every evening
Is/this book/interesting

Kpurepun ouenku

Kaxx10e BEpHO cOCTaBIICHHOE MPEIJIOKEHUE OIleHUBaeTCs B 1 Oai.

[MTxana oeHKHn

100-85% mnpaBUIIbHO COCTABICHHBIX MPEJIOKEHUI COOTBETCTBYET OLIEHKE B 5
6aioB (oTiu4HO); 84-75% - 4 Gamta (xopomio); 74-50% - 3 G6amna
(ynosnerBoputenbHO); MeHee 50% - 2 (HeyTOBJIETBOPUTEIBHO).

3aganue Ne 7

TekCT 3agaHUsI: COCTAaBUTh BCE€ BO3MOKHBIC BOITPOCHI B HACTOAIIEM IIPOCTOM

BPCMCHH K KAKAOMY IPCIIOKCHNIO:

1.
2.
3.

My friend goes to the USA twice a year.
Every morning we have breakfast.
Usually we play chess.

Kpurepun ouenku

Kax w1t BepHO COCTaBJICHHBIN BOIIPOC OlIeHUBaeTcs B 1 Oas.

[IIkana oneHku
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100-85% mpaBHILHO COCTABJICHHBIX BOMPOCOB COOTBETCTBYET OIEHKE B 5
6aioB (oTiu4aHO); 84-75% - 4 Gama (xopomio); 74-50% - 3 6amna
(ynosnerBoputenbsHO); MeHee 50% - 2 (HeyIOBJIETBOPUTEIIBHO).

3aganue Ne 8

Tekcr 3apanus: mogoOpaTh MPABUIBHYIO TPAMMATHUYECKYIO GOpPMY:

1. The students___ a rest on Sunday.

a. have; b.do; c.does; d.has

2. The student _ arest on Sunday.
a. have; b.do; c.does; d.has
3. __ thestudent have a rest on Sunday?
a. have; b.do; c.does; d.has
4.  __ the students have a rest on Sunday?
a. have; b.do; c.does; d.has
5.  Thestudent __ not have a rest on Sunday.

a. have; Db.do; c.does; d.has
6.  Thestudents _ not have a rest on Sunday.
a. have; b.do; c.does; d.has
Kpurepun ouenku
Kaxx10e BEpHO BBINOJIHEHHOE 3a/IaHUE TECTa OIleHUBaeTCs B 1 GaJ.
[IIkana oneHku
100-85% mnpaBuiIbHO BHIMIOJHEHHBIX 3aJaHUN COOTBETCTBYET OIICHKE B 5
6asoB (oTiu4aHO); 84-75% - 4 Gama (xopomio); 74-50% - 3 6amna
(ynoBnerBopuTesbHO); MeHee 50% - 2 (Hey10BJIETBOPUTEIIHHO).
3aganue Ne 9
TekcT 3aganHusi: UCTIPABUTH OIIUOKHU:
My brother are the best football-player.
The children is in the garden.
We drinks tea in the morning.
| is a student.
Does you like winter?
Where do your friend live?
Kpurepun ouenku

o gk wbhPE

Kaxxnas BepHO McnpaBiieHHAas OIMOKa olleHUBaeTcs B 1 Oant.
[IIkana oneHku
100-85% mnpaBUIIbHO UCTIPABICHHBIX OIIMOOK COOTBETCTBYET OIICHKE B 5
6aioB (oTiu4HO); 84-75% - 4 Gata (xopomo); 74-50% - 3 6amna
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(ynosnerBoputenbHO); MeHee 50% - 2 (Hey10BJIETBOPUTEIIBHO).

3aganue Ne 10

TekcT 3aganus: HanycaTh 3cce Mo Teme «Moit padouuit geHb» (10

MIPEIOKEHH ).

oD e

Kputepuu ouenku

3HaHMe U TOHUMaHUE TEOPETUUECKOTO MaTepuaa
AHanu3 u orieHKa nHdopmanuu

ITocTpoeHnue cyxneHun

Odopmiienne padoThI

[MTxana oeHKHu

MakcuManbHOE KOJIMUECTBO 0aJIJIOB, KOTOPOE CTYASHT MOXKET MoTyduTh — 10

OaJUIOB.

MakcumanpHoe

uHbOopMaIuu

Kpurepuii TpeboBaHus K CTYJACHTY OMIICCTEO GaIOB
3HaHWE U TIOHUMAaHHE ° ONPENETSAET 2 Oanna
TCOPECTUICCKOTO paccMaTpuBaCMbIC ITIOHATHUSA
MaTcpuraia YCTKO U IIOJIHO, ITPUBOAA

COOTBCTCTBYIOIIMEC ITPUMCPEI;
® HCIIO0Jb3YyCMBIC ITOHATHSA
CTPOTO COOTBETCTBYIOT TEMC;
L4 CaAMOCTOMATCIBbHOCTD
BBITTIOJIHCHU S pa6OTLI;
AHann3 1 olleHKa 4 Gamna

o IrpaMOTHO TPUMEHSET
KaTeropuy aHalu3a;

o YMEJIO UCTIONb3YeT MPUEMbI
CpaBHEHUS U 0000IICHUS IS
aHaJIKM3a B3aMMOCBSI3U MOHSATUN U
SIBJICHUM;

o Croc00eH 00BACHUTH
abTepHATHUBHbBIC B3TJISIbI HA
paccMaTpUBaeMyto polaemMy u
NPUITH K cCOATaHCUPOBAHHOMY
3aKIJIIOYEHUIO;

o JMarna3oH UCIOJIb3YEMOTO
UH(GOPMAIMOHHOTO
MPOCTPaHCTBA (CTYJIEHT
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UCTIONB3YET OOJIBIIOE
KOJIMYECTBO PA3TUIHBIX
HMCTOYHUKOB HHGOPMAIIUHN);
J JaeT TUYHYIO OIICHKY
npobiieme;

[TocTpoenue cyxaeHuit

o SCHOCTb U YETKOCTb
U3JI0KEHUS;

o JIOTUKA CTPYKTYypUPOBaHUS
JI0KA3aTeJIbCTB;

. BBIJIBUHYTHIE TE3UCHI
COMPOBOXKIAOTCSI TPAMOTHOM
apryMeHTaIuen;

o MPUBOJIATCS Pa3INYHbIC
TOUYKH 3PEHUS U UX JIMYHAS
OIICHKA;

o o61ast hopma U3I0KEHUS
MOJIy4YE€HHBIX PE3yJIbTAaTOB U UX
MHTEPHPETALUA COOTBETCTBYET
XKaHpy MPoOJIEMHON HAYyYHOM
CTaThu;

3 OaJuia

Odopmiierne paboThI

o paboTa oTBeYaeT
OCHOBHBIM TPeOOBaHUSM K
0(OPMIICHUIO U HUCTIOIH30BAHUIO
IUTAT;

J COOJIOICHHE JICKCUYECKHUX,
(b pa3eoqornIecKux,
TPaMMaTHYECKUX U
CTHJIMCTUYECKIX HOPM
JUTEPATYPHOTO S3bIKA;

o oopMIIeHUE TEKCTA C
MIOJTHBIM COOJTIOJICHUEM TPaBHUII
opdorpapum 1 MyHKTYyallUH;

o COOTBETCTBUE
dbopMabHBIM TPEOOBAHUSIM.

1 0asut

CoOTBETCTBHE KOJIMYECTBA Ha6paHHBIX 0anIoB OLICHKC:
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10-9 6anmnoB = 5 (OTINMYHO);

8-7 6amnoB = 4 (xopoto);

6-5 6amioB = 3 (YAOBJIETBOPUTEIBLHO);

MeHee 5 0amioB = 2 (HeYIOBIETBOPHUTEIHHO).

Tema 1.3. Yaaunplii onbIT B pousioM. Ilpomeaniee mpocroe Bpemsi

3amanue Ne 11

Tekcr 3apanus: TpaHcHOPMHUPOBATH MPEAJIOKESHUS B IPOLIEAIIEE MPOCTOE
BpeMSI:

Positive Negative

I break a cup.

It begins to rain.

We like oranges.

She swims in the sea.

He teaches English.

I know his name.

They have a car.

We drink coffee every day.

She tells us an interesting story.
. He does his work well.
. | try to be very useful.
. I'say "No".
. They eat their lunch quickly.
. He wants milk for breakfast.
. They write letters on Sundays.

© 0N s LDdhRE

L o
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Kputepuu ouenku
Kaxxmoe BepHO TpaHCHOpMHUPOBAHHOE TPE/IJIOKEHUE OTIeHUBaeTCs B 1 Gai.
[IIxama onenku

100-85% mnpaBmiIbHO TPAaHC(HOPMUPOBAHHBIX MTPEIIOKECHUN COOTBETCTBYET
orieHKe B 5 0aioB (oTianu4HO); 84-75% - 4 Ganna (xopoio); 74-50% - 3 Ganna
(ynoBnerBoputeibHO); MeHee 50% - 2 (Hey1OBIETBOPUTEINIHHO).

3aganmne Ne 12

TexkcT 3agaHus: COCTaBUTH BOMPOC K KAKIOMY MPEIIOKEHUIO:

1. Jack went to the shop.

2. He bought some eggs.

3. He paid for them.

4. He put them into the bag.

5. He lost the bag.

6. He lost it in the town.
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7. Mr. Brown rang the bell.

8. A young woman opened the door.

9. He looked at the pictures on the wall.

10. He read a newspaper.

11. She led him into another room.

12. Mr. Smith greeted him.

13. Mr. Brown sat down in an armchair.

14. Mr. Smith stood near him.

15. Mr. Brown felt unhappy.

Kpurepun ouenku
Kaxxp1ii BEpHO COCTaBIICHHBIN BOTIPOC OIleHUBaeTCs B 1 Gas.
[IIxana omeHkHu

100-85% mnpaBHIIBHO COCTaBIEHHBIX BOIPOCOB COOTBETCTBYET OIICHKE B 5
6aioB (oTiu4HO); 84-75% - 4 Gayta (xopomo); 74-50% - 3 G6amna
(ynoBnerBoputenbsHO); MeHee 50% - 2 (HeyT0BJIETBOPUTEIBHO).

3aganue Ne 13

TexcT 3aganus: nepeBeCTH TEKCT C PYCCKOTO s3bIKa HA aHTJIMICKUN 06e3
CJIOBapsi:

Buepa s BcTan B mectb 4acoB yTpa.

51 3anpaBui KpOBaTh, YMBUICS, OJIEJICA U ITO3aBTPAKal.

Most Mama IpUroTOBMIIA 3aBTPaK JJist MeHs. S BBIMMII Yalleuky Kode U chel
OyTepopon.

VIIPABJIEHUE JOKYMEHTALIMEN CTO CMK 4.2.01 - 2022

[ToTom s mormien B KosuieK. Y MeHs Ob110 3 maphl. [ToTom s mpuiien oMo u

moooeaa.

[Tociie Moero obena st OTIOXHYJI, a 3aTEM S CACNIAJl JOMaIllHee 3aanne. Mama

IIOIIpOCHJIa MCH CXOIUTH 3a ITOKYIIKaAMMH.

[Tocne 3Toro y MeHst ObU10 CBOOOIHOE BpeMsl. Sl OTyJisisl C MOMMU APY3bSIMH,

IIOCMOTPEJ TEJIEBU30P, NOUUTAT KHUTY W IOUTPal B KOMIIBIOTEPHBIE UTPHI.

[ToToM 51 TOy>KMHAJI ¢ MOEM ceMbeil. Mbl 00CYIUIIM HAIIIA CEMEMHBIE Jea.

S nér cnath B JecATh 4acoOB BeUepa.

Kputepuu ouenku

[Tpu mucrkMeHHOM y4eOHOM MEePEBOIE TEKCTA OIICHUBAETCS aJICKBATHOCTh
NepeBoia, T. €. TOYHOCTH U MOJIHOTA NEPEAayu Kak KIHOUYEBOW, TaK U
BTOPOCTETIEHHON MH()OpMAIIIH.

[IIxana onenku
[TepeBon onenuBaetcs B 100 6amtos (max).



I'AIIOY YAO

VIIPABJIEHUE JOKYMEHTALIMEI CTO CMK 4.2.01 - 2022
«UMK»

[Ipu 5TOM 32 PaBUJILHBIN TIEPEBOI:

1) nexcuueckux eauHUI] CTyAeHT nosrydaet oT 0 1o 50 6amioB (BepHBIN BHIOOD
HKBUBAJICHTOB CJIOB; MIEPEBEICHBI BCE CJIOBA, KAK HEUTPAJIbHOM, TaK U
TEPMUHOJIOTHYECKON JIEKCUKH; TIEPEIaHbl BCE PEAIMA U UMEHA COOCTBEHHBIC;
paBUJILHO MEPEBEICHBI BCE CBOOOHBIE U YCIOBHBIE CIIOBOCOUYETAHMS);

2) rpaMMaTHYECKUX €AUHUIL U KOHCTPYKIuii - 0-40 GanoB (BepHBIN EpPEeBO/
BpPEMEHHBIX (DOpM TJ1aroja, MOJajJbHBIX TJIaroJioB, IPABUIIHHO MEPEAAHO YUCIIO U
MaJIe’K CYIIECTBUTEIIbHBIX, YUTECHBI MIPU MIEPEBO/IC CTETICHU CPAaBHEHHUS
MpUJIaraTeabHbIX U HApeUuid);

3) cunTakcudeckux KoHCTpyKiuid - 0-10 6amioB (BepHO BHIOpaHO 3HAUYCHHE
CJIOB-3aMECTHUTEINEH; MepeJaHbl CHHTAKCUYECKHUE KOHCTPYKIUN);

CoOTBETCTBHE KOJIMYECTBA HAOPAHHBIX OAJTOB OIICHKE:

100 6amioB - 85 OanmioB = 5 (OTJIUYHO);

84 6amoB - 75 6amioB = 4 (X0OpoII0);

74 6amna - 50 6amnoB = 3 (yI0BJIETBOPUTEIIBHO);

menee 50 6amtoB = 2 (HEYOBJIETBOPUTEIHHO).

3aganmne Ne 14

TekeT 3a7aHMsA: 3aII0JHUATH POITYCKH MPABUILHON I'PAMMATUYECKOU
hopmolii:
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Ne Infinitive Past Simple Past Participle Ieperon
1. be
2. became
3. HAaYMHATH
4. broken
5. brought
6. build
7. edb; TOPETh
8. burst
9. bought
10. MOUYb; YMETh
11. caught
12. | choose
13. came
14. | cost
15. dealt
16. dived
17. | do
18. drawn
19. | dream
20. IIATh

Kpurepun ouenku

Kaxxnas BepHO yka3zaHHas rpamMmaTrdeckas (hoopma oueHuBaetcs B 1 Ga.

[ITxana oneHku

100-85% mnpaBMIIbHO yKa3aHHBIX TPAMMATUYECKUX (HOPM COOTBETCTBYET

orieHke B 5 0amioB (oTimuHO); 84-75% - 4 6amna (xopomo); 74-50% - 3 Gamna

(ynoBnerBoputenbHO); MeHee 50% - 2 (Hey1I0BJIETBOPUTEIIBHO).

3aganue Ne 15

TekcT 3agaHus: MNEPEBCCTU NPCAJIOKCHUS C PYCCKOI'O A3bIKa Ha AHT UM CKUM

0e3 cioBaps:

1. Tr1 ObLT BUEpa B KOJUICKE?

© oo N R WD

Korna 11 cTan ctynenTom?
UTO OHU MOCTPOWIIH B IIPOIILJIOM TOTY?
Kot Buepa novimas MbIIb.

Yrto oHa HapucoBalia Buepa?
Me1 He 6bu1u B Heto-Mopke B 2009 rony.
OH OBLIT KPaCUBBIM B MOJIOJOCTH.

10.  Yro oH nmenan no3aBuepa?

S 31y npodeccuio BEIOpa B IPOIIOM IOy .

AHHa nokynaiaa MOpPOKE€HOE Ha MPOIUION Hefele.
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Kputepuu ouenku
Kaxxnoe BepHO nepeBeI€HHOE MpeIIoKEeHNe OlleHuBaeTcs B 1 6an.
[IIxama onenku

100-85% mnpaBuiIbHO NMEepeBeAEHHBIX MPEIOKEHUI COOTBETCTBYET OL[CHKE B 5
6amioB (oTM4HO); 84-75% - 4 6aia (xopoio); 74-50% - 3 6anna
(ynoBnerBoputesibHO); MeHee 50% - 2 (HEeyIOBIETBOPUTEIIHHO).

Tema 1.4. IlepcniekTuBBI M IVIAHBI HA Oyayiuee. byayuiee nmpocroe BpeMsi.
ApTHKIBb

3aganue Ne 16

Tekcr 3apanus: nmocraButh Will mmm won't BMecTo miporycka:

This is an excellent machine which give you many years of service.
We install it for you. We even give you a special course to teach
you how to use it. But you find it difficult to learn. You soon see
how easy it is to store information and to type letters with this computer. Now, about
the payment. We ask you for immediate payment. We be OK if
you make a small payment now, and you can pay the rest in three months' time. We -

send you a letter to remind you.

What's more, we give you a 5 % reduction on the market price. And,
of course, the computer come to you with a two-year guarantee.

But actually, you need the guarantee, because there be
many problems with the machine. If there are, | deal with them personally.
So you want to buy it? Good! I can tell you, sir, you be sorry!
Actually, | give you this machine here in the showroom - it's rather dusty. |

get you another one from the store downstairs. Please wait a moment, sir. |
be back in a minute.
Kpurepun ounenku
Kaxx11p1i1 BepHO 3aMoIHEHHBIN MPOMYCK OlleHUBaeTcs B 1 Oa.
[MIxana oeHKHu
100-85% mnpaBUIIbHO 3aMOJTHEHHBIX TPOITYCKOB COOTBETCTBYET OLIEHKE B 5
6aioB (oTiu4HO); 84-75% - 4 Gama (xopomo); 74-50% - 3 G6amna
(ynoBneTrBopuTesibHO); MeHee 50% - 2 (Hey1OBJIETBOPUTEIIHHO).
3aganue Ne 17
TekcT 3aganus: BHEIPHUTH IIaroj B CKOOKax B KOHCTPYKIIUIO be going to:
1. You (miss) your train.
2.  When you (pay) the bill?
3. you (eat) all that?
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4, It (rain). Look at the clouds.

5. These two men (cycle) across Africa.

6. I (stop) here for a moment to get some
petrol.

7. you (ask) him to help you?

8. | have seen the play. Now | (read) the
book.

Q. I (not/sleep) in this room.

10. you (reserve) a seat?

11. | (have) a bath.

12. I don't like this macaroni. | (not/finish)
it.

13. | (not/stay) here another minute.

14.  We (make) a lot of money out of it.

15. He (grow) a beard when he leaves
school.

Kputepuu ouenku
Kaxxapiit BepHO 3aIioJIHEHHBIN MPOITYCK OlleHnBaeTcs B 1 Ga.
[IIxama onenku

100-85% mnpaBUIbHO 3aMOJIHEHHBIX MTPOITYCKOB COOTBETCTBYET OLIEHKE B 5
6amioB (oTM4HO); 84-75% - 4 6aya (xopoiuo); 74-50% - 3 6anna
(ynoBnerBoputenibHO); MeHee 50% - 2 (HeyIOBIETBOPUTEIIHHO).

3aganue Ne 18

TekcT 3aqaHMA: TOCTABUTH IJ1aroJl B MPAaBUIBHYIO IPAMMATHUYECKYIO GOpMY
(mporeaiee uau Oyaymiee Bpems):

1.  When he (return) I'll give him the key.

2. I'll stay in bed till the clock (strike) seven.

3. He (be) here before you go.

4, I (go) on doing it until he tells me to stop.

5. | don't know if | (be) there.

6.  They haven't said when | (see) them again.

7. She'll be delighted when she (hear) this.

8.  When the Queen (arrive) the audience will stand up.
9.  Assoon as the holidays (begin) this beach will

become very crowded.
10. Look before you (leap).
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11. I don't know when | (find) a job.
12.  Come back again soon if you (get) a chance.
13.  Can you tell me when Mr. Ellis (be) here next?
14.  When winter (start) the birds will fly away to a

warmer country.
15.  All right I'll apologize if it (make) you feel better.
16.  The lift (not/start) until you press that button.
17. he (ring) us up when he arrives in England?
18.  I'll open the window when it (stop) raining.
19. Ifyou (get) there first, keep a seat for me, please.
20.  He'll wash up before he (go) to bed.

Kpurepun ouenkun
Kaxx11p1i1 BepHO 3al0JHEHHBIN MPOMyCK OolleHUBaeTcs B 1 Oani.
[IIkana oneHku
100-85% mnpaBUIIbHO 3allOIHEHHBIX IPOIMYCKOB COOTBETCTBYET OLIEHKE B 5
6amoB (oTu4HO); 84-75% - 4 Gama (xopomno); 74-50% - 3 Ganna
(ynosnerBoputenbHO); MeHee 50% - 2 (HeyJOBIETBOPUTEIIHHO).
3aganue Ne 19
TexcT 3aganus: MepeBECTH MPEJIOKEHUS C PYCCKOTO SI3bIKA HA aHTJIMACKUIN
0e3 cioBaps:
1. Ecnu MHe noHagoOUTCs TBOS MOMOIIIb, S IO3BOHIO TeOE.
. Tel npunemis k EneHe Ha qHE poKIeHUS B BOCKpPECEHbE?
. MHe notpelyeTcsi HEeMHOTO BPEMEHH, UTOOBI 100paThCcs TyAa.
. AHHa HE coOOMpaeTcs MOCTYINATh B MHCTUTYT B CJIEIYIONIEM TOTY.
. Hukro He 3HaeT, korga npuaetr Bukrop.

2
3
4
5
6. [Ipuner nu Omunus?
7. Korpaa Te1 coOupaenibcs ye3xarb B Pum?
8. Korna nmpuner Mapus? - IloHsTHs HE HMETO.
9. Bo3bmu Takcu, HHa4€ ThI OMO3/1a€Ib Ha TTOE3].
10. Yepes aBa roga Moit Opat OKOHUYUT UHCTHUTYT.
11. B xomHaTe OyAeT XOJI0/IHO.
12. Ecnu ona He OyneT ynopHo paboTaTh, OHa HE CAACT SK3aMEHBI.
13. Yto mbI OyneM JenaTh: MOWIeM B KUHO UM Ha TUCKOTEKY?
14. Ceromns MeHs He OyneT Joma.
Kpurepun oueHku

Kaxxgoe BepHO nepeBeieHHOE MpeIyIoKEeHNe olleHuBaeTcs B 1 6a.
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[IIxama oneHku

100-85% mnpaBuiIbHO MEPEBEACHHBIX MPEATI0KEHUI COOTBETCTBYET OLIEHKE B 5
6aioB (oTu4HO); 84-75% - 4 6aia (xopoiuo); 74-50% - 3 6anna
(ynoBnerBoputesibHO); MeHee 50% - 2 (Hey10BIETBOPUTEIIHHO).

3aganune Ne 20

TekeT 3a7aHMsA: TEPEBECTU NPEIIIOKEHUS C PYCCKOIO SI3bIKA HA AHTJIMMCKAN
0e3 croBapsi:

1. On February 24 1955, a man was born who changed the whole world.

2. Young Steve grew up in a valley which became the world center of
computer technology: Silicon Valley.

3. Before Steve began to work with Woz, he went to the Reed College in
Oregon.

Kputepuu ouenku
Kaxxnoe BepHO nepeBeieHHOe MPEAIoKeHUe olleHnBaeTcs B 1 6ai.
[IIxama oeHku

100-85% mnpaBuiIbHO MEPEBEACHHBIX MPEII0KEHUI COOTBETCTBYET OLIEHKE B 5
6aioB (oTIM4HO); 84-75% - 4 6aina (xopoiuo); 74-50% - 3 Ganna
(ynoBnerBoputenbHO); MeHee 50% - 2 (Hey10BIETBOPUTEIIHHO).

3aganmne Ne 21

Texcr 3apanus: chopMynUpoBaTh 5 BOMPOCOB K KAXKIOMY IPEITIOKEHHIO:

1. My brother will read books tomorrow.

2. Last year we lived in France.

Kputepuu ouenku
Kax1p1i1 BEpHO COCTAaBJIEHHBIN BOITPOC OLIEHUBAETCS B 1 Oaiw.
[IIxama onenku

100-85% mnpaBUIBLHO COCTABIEHHBIX BOIPOCOB COOTBETCTBYET OIICHKE B 5
6amioB (oTM4HO); 84-75% - 4 6aina (xopoiuo); 74-50% - 3 6anna
(ynoBnerBoputenibHO); MeHee 50% - 2 (HEeyIOBIETBOPUTEIIHHO).

3aganmne Ne 22

TekcT 3aqaHuA: 3aM0THUTD MPOITYCKHU MpeIoraMH at, in, by mnu to:

Last summer, (1) ... the end of July, I went (2) ... Nottingham to visit a friend
who was (3) ... university there. | arrived (4) ... the afternoon and went (5)... bus to
my friend’s house, which is (6)... the suburbs of the town. My friend wasn’t (7) ...
home, so | waited until she got back (8) ... 5 o’clock. (9) ... the evening we went out
to have a drink (10) ... the oldest pub (11) ... England, which was build (12) ... the
13th century.
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Kputepuu ouenku
Kax1p1i1 BEpHO 3al0IHEHHBIN MPOMYCK OLleHUBaeTcs B 1 Oas.
[IIxama onenku

100-85% mnpaBUIBHO 3aMOIHEHHBIX MTPOITYCKOB COOTBETCTBYET OLIEHKE B 5
6aioB (oTM4HO); 84-75% - 4 6aia (xopoiuo); 74-50% - 3 6anna
(ynoBnerBoputesibHO); MeHee 50% - 2 (Hey10BIETBOPUTEIIHHO).

3aganmne Ne 23

TexcT 3aganus: 3aNI0JIHUTH MPOMTYCKH aPTUKIISIMHU:

1. There’s ... doctorand ... nurse in ... village but ... doctor is rather old
now.

2. | bought ... sandwich and ... piece of cake. ...sandwich was all right but
... cake was horrible.
3. ... woman and two men were here a few moments ago. | think ...woman

wanted to see you.
4.  They’vegot ... dog, ... cat, and ... rabbit but the children like ... best.
5. He sent me two letters and ... postcard while he was on holiday. ...
postcard didn’t say much but ... letters were very interesting.

6. You can have ... apple or ...orange. ... apples are nice and sweet.

7. There’s ... theatre and two cinemas in our town but one of ... cinemas is
closing down.

8. “There’s ... man at ... door. He wants to see you”.

9.  Westayed in ... very nice hotel. ...room was comfortable and ...food

was excellent.

10. Are you going to ... country on ... Saturday?

Kpurepun ouenkun
Kaxp1it BepHO 3a0JIHEHHBIH MPOITYCK OlleHUBaeTcs B 1 Ga.
[ITkana oueHku

100-85% mnpaBUiIbHO 3aMOJIHEHHBIX TPOITYCKOB COOTBETCTBYET OLIEHKE B 5
6atoB (oTIM4HO); 84-75% - 4 6anna (xopoio); 74-50% - 3 Ganna
(ymoBneTBopuTenbHO); MeHee 50% - 2 (Hey10BJIETBOPUTEIIBHO).

3amanue Ne 24

TekcT 3aqaHMA: 3aM0THUTD MIPOITYCKU BEPHON TpaMMaTHUECKOH (GopMoii
NEPEBECTU OJIHO COOOIIEHHE C AHTJIMICKOTO S3bIKa HA PYCCKUM:

Report 1

Ten-year-old Ann Burns (swim) over 40 metres yesterday to
rescue her younger brother when he (fall) from a boat in Poole
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harbour. She (catch) the exhausted boy by the hair and
(bring) him safely to the shore. Then, finding that he was
unconscious, she (revive) him by giving him the "kiss of life".

Report 2

During yesterday's severe storms, lightning (strike) an office
building in the centre of York. It (start) a fire which
(destroy) the upper floor of the building and (cause) $200000 worth
damage. It (take) firemen over four hours to put out the fire.

Report 3

Police who (stop) a speeding car yesterday after a long chase
(discover) that the driver was Mr Phelps of Newcastle, aged 103. Mr
Phelps (learn) to drive in 1906. "I (see) the car in my
mirror" (say) Mr Phelps, "but I (have) no idea it was
the police. | (put) my foot down and (drive) off
quickly down the motor way because | (think) the other car was too
close behind me".

Kpurepuu oLeHKM rpaMMaTUyecKON 4acTH

Kaxxap1it BepHO 3aIioJIHEHHBIN MPOITYCK OlleHnBaeTcs B 1 Gai.

[IIxana olleHKH rpaMMaTHYECKON YacTh

100-85% mnpaBMIIBHO 3aIMOJTHEHHBIX MTPOITYCKOB COOTBETCTBYET OILICHKE B 5
6aioB (oTM4HO); 84-75% - 4 6aia (xopoiuo); 74-50% - 3 6anna
(ynoBnerBoputenibHO); MeHee 50% - 2 (HeyIOBIETBOPUTEINHHO).

Kputepun o1eHKM BBITIOJHEHUS MIEPEBOIA

[Tpu nmrucrkMeHHOM y4eOHOM MEepPEBOIE TEKCTA OIICHUBAETCS a/ICKBATHOCTh
MepeBo/ia, T. €. TOYHOCTH U MOJHOTA MepeIaun Kak KI0UeBOU, TaK U
BTOPOCTETICHHON WH(OpMAITUH.

[IIxana olleHKH BBHITIOJHEHUS TIEpEBOjIa

[TepeBon onenuBaetcs B 100 6amtoB (max).

IIpu 5TOM 3a IPABUIIBHBIN IEPEBOJ:

1) nexcuueckux eauHUI] CTyAeHT nosrydaet oT 0 10 50 6amioB (BepHBIM BBIOOD
SKBUBAJIEHTOB CJIOB; IIEPEBEACHBI BCE CJIIOBA, KAK HEMTPAJIIbHOU, TAK U
TEPMUHOJIOTHYECKON JIEKCUKH; TIEPEIaHbl BCE PEAIMA U UMEHA COOCTBEHHBIE;
MIPaBUJILHO MEPEBEACHBI BCE CBOOOIHBIE U YCIOBHBIE CIOBOCOYETAHUSA);

2) rpaMMaTHYECKUX €IMHUIl U KOHCTPYKIuH - 0-40 6aiutoB (BEpHBIN MTEPEBO
BpEMEHHBIX (POpM riarojia, MOAaJIbHBIX IJ1arojoB, MPaBUILHO MEPEaHo YUCIIO U
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NaJeXk CYIIECTBUTEIbHBIX, YYTEHBI IIPU IEPEBOJE CTEIIEHU CPABHEHUS
npujaraTelbHbIX U HApEUUil);

3) cuHTaKcuYecKuX KOHCTpyKumii - 0-10 6amioB (BepHO BIOpAHO 3HAYCHUE
CJIOB-3aMECTHUTENEH; NTepeJaHbl CHHTAKCUYECKUE KOHCTPYKIINHN);

CooTBeTCTBHE KOJIMYEeCTBAa HAOPAHHBIX OAJIOB OLICHKE:

100 6amnoB - 85 6awToB = 5 (OTIMYHO);

84 6amoB - 75 6anminoB = 4 (Xopoiio);

74 6anna - 50 6amioB = 3 (YIOBIECTBOPUTEIHHO);

MeHee 50 6amioB = 2 (HEYJOBJIECTBOPUTEILHO).

Tema 1.5. [esioBas komanaupoBka. Hacrosinee quiuresibHoe Bpemst

3aganmne Ne 25

TexcT 3aqaHMA: 3aM0THUTD MIPOITYCKU BEPHON TpaMMaTHUECKOH (HopMoit
rJ1aroja v NePEBECTH MPEIIOKEHUS C AHIIIMHACKOTO SI3bIKa HA PYCCKUN:

1. I (live) in Washington, though I ___ (stay) in London at the moment.

2. Thecarisn't here today because Sheila __ (use) it. She usually
(use) the bus, but the drivers are on strike.

3. Weusually  (stay) at home on Fridays.

4. I (live) in Paris, but at the moment | __ (come) to Belgium.

5. | (stay) with my parents at the moment, though I ___ (have) my own
flat.

6.  Theyusually  (work) at the weekends, but they _ (not/ work) at the
moment.

7. He usually _ (drink) coffee but at the moment he __ (drink) tea.

8. He  (teach) at a language school, though he __ (work) in a factory at
the moment because the school's on holiday.

Q. The business usually _ (make) money, though it (do) rather badly
just now.

10. | __ (study) French at the moment.

Kputepuu ouenku
Kax1p1i1 BEpHO 3al0IHEHHBIN MPOMYCK OLleHUBaeTcs B 1 Oas.
[IIxama onenku

100-85% mnpaBUIbHO 3aMOJHEHHBIX MTPOITYCKOB COOTBETCTBYET OLIEHKE B 5
6amioB (oTM4HO); 84-75% - 4 6aia (xopoiuo); 74-50% - 3 6anna
(ynoBnerBoputesibHO); MeHee 50% - 2 (HEey10BIETBOPUTEIIHHO).

3aganmne Ne 26
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TekcT 3aganusi: BEIOpATh M BIIMCATh HA MECTO MPOITYCKa BEPHYIO
rpaMMaTHYecKyto (popMy Tiarosia U MepeBecTH MPeAoKEHUs C aHTTIMICKOTO S3bIKA
HA PYCCKUU:

1. Vegetarians are people who ___ (don't eat/aren't eating) meat.

2. Look out! My brother __ (comes/is coming).

3. Some people still think the Sun ___ (goes/is going) round the Earth.

4, | (play/am playing) tennis every week.

5. What ___ (happens/is happening) in golf if you lose the ball?

6. Look! She _ (wears/is wearing) the same shoes as me.

7. What ___ (are you looking/do you look) at? — A strange bird.

8. | (stay/am staying) with John for a few weeks until my flat is ready.
9.  Weusually ___ (stay/are staying) with Peggy when we go to Chicago.
10. Nobody  (gets/is getting) up early for fun.

11. (Do you hear/are you hearing) the wind? It ___ (blows/is blowing)
very strongly today.
12.  Look at that crowd. What they (do they wait/are they waiting)

for.
Kpurepun ouenku
Kax1p1i1 BEpHO 3aM0IHEHHBIN MPOMYCK OlleHUBaeTcst B 1 Oast.
[ITxana oneHku

100-85% mnpaBUIIbHO 3aMOJTHEHHBIX MTPOITYCKOB COOTBETCTBYET OLICHKE B 5
6aioB (oTiu4HO); 84-75% - 4 Gamta (xopomo); 74-50% - 3 G6amna
(ynosnerBoputenbHO); MeHee 50% - 2 (Hey10BJIETBOPUTEIIBHO).

Tema 1.6. Pazrosop no tesaedony. Ilpomenmee u Oyayuiee JuiureabHoe

BpeMs

3aganue Ne 27
TekeT 3aganusi: 3aMOJHUATH MPOIYCKH BEPHON IpaMMaTHYECKOU (POpMOIA:

1.  We___ teawhenour A was having B were have C were
grandparents came. having

2.  He ___ the house this time A was painting B were painting C
yesterday. painting

3.  Mary ___ home when she met | A was walking B was walk C were
her old friend. walking

4, | They __ cricketat 10 a.m. A not playing B weren’t playing C
yesterday. wasn’t playing

5. Samand |l ___ overthe phone | A were chat B was chatting C were
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when the connection failed.

chatting

6. | The radio was on but nobody = A were listening B was listening C
___toit. weren’t listening
7. She __ dinner while her A was cooking B was cook C were
husband was working in the cooking
garden.
8.  Carol was at the party last A wearing B was wearing C were
night. She __ avery nice wearing
dress.
9. | at8p.m. yesterday? A Knitting she B Were she knitting C
Was she knitting
10. We ___ along the coast all A was driving B were driving C were
evening yesterday. drive
11. | __ anything this time A wasn’t doing B weren’t doing C not
yesterday. doing
12. We __ asnowman all A were making B were make C was
morning yesterday. making
13. Lucy __ abathat9o’clock A were having B was have C was having
yesterday.
14.  When | last saw you, you = A were studying B was studying C
at university. studying
15. He __ for me when | came. A was wait B was waiting C were
waiting
16. Kelly was busy, sowe A wasn’t staying B wasn’t stay C
very long. weren’t staying
17. Why __ atyou? A were that woman staring B was that
woman staring C was that woman stare
18. I didn’t go to work yesterday. | = A wasn’t be feel B wasn’t feeling C
_well weren’t feeling
19. | When | met Tim in the shop, he | A was looking B were looking C was
___ foranew computer. look
20. Sallyand Ann __inthe park | A was running B were run C were
when it started raining. running
21.  When | got home, my sister A playing B was playing C were playing

____with akitten.

CTO CMK 4.2.01 - 2022
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22.  Where were you yesterday A was visiting B was visit C were
evening? | ___ my niece in visiting
hospital.
23. Sue ___ outside the theatre A was to standing B was standing C
when the performance began. | were standing
24. Tom and Liz were busy A helping B was helping C were helping
yesterday. They  their mom
around the house.
25. We __ aNew Year tree all A were decorating B were to decorating
morning yesterday. C was decorating

Kputepuu ouenku
Kaxmoe BepHO BBIIOIHEHHOE 33/IaHUE TECTa OIleHUBaeTcs B 1 Oa.
[IIxama onenku
100-85% mnpaBUIIbHO BBITIOJIHEHHBIX 33JJaHUI COOTBETCTBYET OLICHKE B 5

6amioB (oTM4HO); 84-75% - 4 6aia (xopoiuo); 74-50% - 3 6anna

(ynoBnerBoputesibHO); MeHee 50% - 2 (Hey1OBIETBOPUTEIIHHO).

3aganune Ne 28
TexcT 3aganus: MOCTAaBUTH IJ1aroj B MpaBmIIbHYIO (opmy (Oymyree

JUTUTEIBHOE WM Oy/Iylliee IpocToe):

1. I (see) them tomorrow. | __ (tell) them what you said.

2. ____you___ (work) all tomorrow evening?

3. She _ (stay) in Leeds the whole next weekend.

4.  She __ (visit) our office next week. - I __ (ask) her then.

5. I (see) the sales manager at the marketing meeting on Monday and
I'm sure she __ (give) me the figures then.

6. I (not/be able) to lend you a car tomorrow. | (use) it the whole
night.

7. Next year they __ (live) in Spain.

8. I (work) at home tomorrow. You can call me there.

Q. The children ___ (stay) with their grandparents for the summer holidays.
10. At four o'clock on Tuesday afternoon we _ (fly) over Paris.

11. What __ you __ (do) the whole Monday night?

12.  They __ (come) round for dinner tomorrow evening. I (show) them

the photos then.

13. He ___ (arrive) at the Orly Airport at this time tomorrow.
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14.  We ___ (not/hear) from him for some time. - He ___ (be) in Panama.
15. Don't phone them now: they __ (have) dinner.
Kputepuu ouenku
Kax1p1i1 BEpHO 3al0JIHEHHBIN POMYCK OLleHUBaeTcs B 1 Oast.
[IIxama onenku

100-85% mnpaBUIbHO 3aMOIHEHHBIX MTPOITYCKOB COOTBETCTBYET OLIEHKE B 5
6aioB (oTIM4HO); 84-75% - 4 6aia (xopoiuo); 74-50% - 3 6anna
(ynoBnerBoputenibHO); MeHee 50% - 2 (HeyIOBIETBOPUTEIIHHO).

3aganue Ne 29

TexcT 3aganus: MOCTAaBUTH IJ1aroj B MpaBmIIbHYIO (hopmy (Oymyree
JUTUTEIBHOE WM Oy/Iylliee IpocToe):

The Tibbs family have just come back from a long trip round the world. For
most of them this means that they'll go back to their ordinary routines. You are
looking at some photographs with Mrs Tibbs, and ask questions about the family's
plans now:

1. What  Sue  (do)nextyear?  she  (go back) to her old
school? - Yes. She __ (play) with her friends the whole next year.

2. How about Tim and Tom? | expect they _ (camp) with the scouts
again, won't they? - Oh, yes. They __ (camp) with the scouts. They __ (hot camp)
in Kenia.

3. Andyou and your husband? __ you __ (have) another holiday? - No.
We  (stay) in Newtown the whole next year.

Kputepun ouenku
Kaxp1it BepHO 3aM0JIHEHHBIH MPOITYCK OLIeHUBaeTcs B 1 Oa.
[IIxana onenku

100-85% mnpaBUiIbHO 3aMOJIHEHHBIX MTPOITYCKOB COOTBETCTBYET OLIEHKE B 5
0aioB (oTM4HO); 84-75% - 4 6anna (xopoiuo); 74-50% - 3 Ganna
(ymoBnerBoputenbHO); MeHee 50% - 2 (Hey10BIIETBOPUTEIIBHO).

3aganune Ne 30

TekeT 3aaHMsA: IEPEBECTH C PYCCKOTO SI3bIKA HA AHIVIMMCKHUM CO CIIOBAPEM:
B a1o Bpems B cienyroieM Mecsiie s Oyay miaBaTh B bantuiickom Mope.
He 3BoHU MHE 3aBTpa yTpom. S Oyay pabotath BCE yTpoO 3aBTpa.

OHn OyneTt ciaBath Sk3aMmeH 1o mateMatuke ¢ 9:00 mo 12:00 3aBTpa.
3aBTpa s Oyay urpatb B TeHHHC ¢ 16:00 10 18:00.
ITo3Bonu MHue 3aBTpa ¢ 10 10 11. 51 6yny oxxumath TBOEro 3BOHKA.

ok whe

3aBTpa Bech Beuep 5 Oyay cmotpeTsh TB.
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/. 3aBTpa OnATh LENbIH 1eHb OYJET UJITH T0XK/Ib.
8. Omna Oynet 3aHUMaThCs aHrauiickuM ¢ 9 1o 12 3aBtpa? - Jla.

Kputepuu ouenku

Kaxxnoe BepHO nepeBeieHHOe MPeIoKeHue oleHnBaercs B 1 6ai.

[IIxama oneHku

100-85% mnpaBmIIbHO TIEPEBEACHHBIX MIPEITIOKEHUI COOTBETCTBYET OIICHKE B 5

6amioB (oTM4HO); 84-75% - 4 6aia (xopoiuo); 74-50% - 3 6anna

(ynoBnerBoputenibHO); MeHee 50% - 2 (HEeyIOBIETBOPUTEIIHHO).

Tema 1.7. lesioBas BcTpeua. HacTosiee coBepuieHHOe BpeMsi

3aganue Ne 31

TexcT 3aganus: copMyIUpOBATH MPEATIOKEHUS:

Example:

Ann’s hair was dirty. Now it’s clean. (wash) - Ann has washed her

hair.

© oo N akwdE

Tom was 80 kg. Now he’s 70. (lose weight)

Bill played football yesterday. Now he can’t walk; his leg is in plaster. (break)
My sister is looking for her pen. (lose)

Mary is on holiday in France. (go)

Mr. Hill was in Canada last week. He’s back in London now. (be)

Look! Mrs. Smith has got a lot of packages. (buy)

| can’t eat anything now. (eat too much)

Mrs. Jenkins is very tired. (clean / house)

Tony needs a holiday. (work / hard / this year)

Kpurepuu onenku

Kaxxnoe BepHO chopMyaupoBaHHOE MPEAJIOKEHUE OLleHUBaeTcs B 1 Oa.

[IIxana oneHkn

100-85% mnpaBmiibHO CPOPMYTUPOBAHHBIX MPEIJIOKEHUN COOTBETCTBYET

orieHke B 5 0aminoB (oTimuHO); 84-75% - 4 6amna (xopomo); 74-50% - 3 Gamna

(ynoBnerBoputesibHO); MeHee 50% - 2 (HeyIOBIETBOPUTEIIHHO).

3aganmne Ne 32

TekcT 3agaHus: 3aM0JIHATD IPOITyCcKHU ciioBamu already mim yet:
1. He hasn’t called us

2.  Theyhave
3. John has

sent the letter.
bought the tickets for the football match.




I'AIIOY YAO

«IMEK> YIIPABJIEHUE IlOKYMEHTA].ll/IEFI CTO CMK 4.2.01 - 2022
4.  We have been to Mexico three times.
5. You haven’t visited Tokyo
6. Has John bought a new car ?
7. The plane has left.
8. Has she done it ? No, not
9.  A:Haven’t they arrived ?
B: Oh, yes. They have arrived.
10.  Hurry up! The class has started.
11. Be careful! They have painted the door.
12. Haven’t you read the book ?

Kputepuu onenku
Kaxp1it BepHO 3aI10JIHEHHBIN MPOITYyCK OlleHnBaeTcs B 1 Ga.
[IIxana onenku
100-85% mnpaBUIBHO 3aMOIHEHHBIX MTPOITYCKOB COOTBETCTBYET OLIEHKE B 5
6amioB (oTiu4HO); 84-75% - 4 6aa (xopoo); 74-50% - 3 6aa
(ynoBneTBOpUTENbHO); MeHee 50% - 2 (Hey10BIETBOPUTEIBHO).

3aganmne Ne 33

TexcT 3aganus: MOCTABUTH IJ1ar0j B MPABIIIBHYIO TPAMMATHYECKYIO hopmy:
1. Tim (finish) his work yet?

2. he (finish) it yesterday?

3. They (Just / go) out.

4. They (go) out a minute ago.

5. Ann (study) yesterday afternoon?

6. you (send) the letters yet?

7. she (call) him a week ago?

8. They (not / see) the film yet.

9.  Thetrain (just / arrive).

10. you (ever / be) ina TV studio?

11. you and Tom (enjoy) the party last night?
12. you (not / finish) school last year?

13. | (lose) my dictionary. | can’t find it anywhere.
14. Jane (buy) her car two weeks ago.

15. My bicycle isn’t here. Somebody (take) it.
16.  The car looks clean. you (wash) it?

17.  When we were on holiday, the weather (be) terrible.

Kpurepun ouenku
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Kaxxp1ii BEpHO 3aII0JIHEHHBIN MPOITYCK OlIEHUBAeTCs B 1 Oas.
[MTxana oneHkHn

100-85% mnpaBUIIbHO 3aMOJTHEHHBIX TPOIYCKOB COOTBETCTBYET OLIEHKE B 5
6aioB (oTiu4aHO); 84-75% - 4 Gayta (xopomio); 74-50% - 3 G6ama
(ynosnerBoputenbHO); MeHee 50% - 2 (HeyIOBJIETBOPUTEIIBHO).

3aganue Ne 34

TekcT 3aganus: 3a1aTh BONPOC, HaUMHAKOIUHCS ¢ HOw IOng, K KOXJI0MY
MPEITIOKEHUIO:

1. | know Bob.
Sue and Alan are married.
George is unemployed.
Those books are here.
Mary is at the airport.
My sister is ill.
She has got a bad cold.
Jan has long hair.
They are in the restaurant.
My parents are in London.
The cat is under the table.

Kpurepuu ouenku

© oo N OR WD

el
= o

Kaxxplii BEpHO 3aaHHBIN BOIIPOC OllCHUBaeTcs B 1 Oas.
[IIxana oneHku

100-85% mnpaBmiIbHO 3aJJaHHBIX BOIIPOCOB COOTBETCTBYET OIIEHKE B 5 0aJIJIOB
(oTmaHO); 84-75% - 4 Gamna (xoporo); 74-50% - 3 Gauta (yI0BIETBOPHUTEIIBHO);
Menee 50% - 2 (Hey10BJI€TBOPUTEIBHO).

Tema 1.8. Benenne nesnoBoii nepenucku. Illpomenmee u 0yayiee
coBepLIEHHOEe BpeMsl

3amanue Ne 35

TexcT 3aganus: HanycaTh TPETHIO POPMY Tiiarosa:
Verb Past Participle

speak

work

catch

play
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read

eat

understand

begin

enjoy

write

Kpurepun ouenku

Kaxxnas BepHO yka3zaHHas opmMa riarosia orieHuBaercs B 1 6asi.

[ITxana oneHku

100-85% mnpaBuiIbHO yKa3aHHBIX ()OPM COOTBETCTBYET OLIEHKE B 5 0asioB
(otmuuHO); 84-75% - 4 6anmna (xopoto); 74-50% - 3 Gamra (yIOBIETBOPHUTEIIBHO);
meHee 50% - 2 (Hey10BIIETBOPUTENBHO).

3aganue Ne 36

TexcT 3aganms: MOCTaBUTH IJ1aroj B rpaMMaTHYECKyI0 (hOpMY MPOIIEIIIErO

COBCPHICHHOI'O BPCMCHMU:

1. | lost the key that he

2. She told me that she
3. I went downstairs because |

4.  When they came home Sue
5. We could not send you a postcard because we

(forget) our address book.

Kputepuu onenku

(give) to me.
(see) a ghost.
(hear) a noise.
(cook) dinner.

Kasx1p1i1 BEpHO 3al0JIHEHHBIN POMYCK OLleHUBaeTcs B 1 Oasl.

[IIxama oneHku

100-85% mnpaBUIBHO 3aMIOIHEHHBIX MTPOITYCKOB COOTBETCTBYET OLIEHKE B 5

6amioB (oTIM4HO); 84-75% - 4 6aia (xopoiuo); 74-50% - 3 6anna
(ynoBnerBoputenbHO); MeHee 50% - 2 (HEeyIOBIETBOPUTEINIBHO).
3aganune Ne 37

TexcT 3agaHus: TOCTABUTH IJ1ar0J B rpaMMaTHIECKYIO (HOpPMY MPOTIEIIIETO

COBCPUHICHHOI'O BPCMCHMU:

1. The waiter served something that we

order).

(not/

2. He went to Alaska where he

(not / be) before.
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3. She put on the red dress which she (not/
wear) for ages.
4, He (not / play) tennis before that day.
5. His mother was angry because he (not / help)

her with the shopping.
Kpurepun ouenku
Kaxx/ip1i1 BepHO 3al0JHEHHBIN NpONyCK olleHuBaeTcs B 1 6asi.
[ITkana oneHku

100-85% mnpaBUIIbHO 3aMOJTHEHHBIX TPOITYCKOB COOTBETCTBYET OLIEHKE B 5
6aioB (oTiu4aHO); 84-75% - 4 Gauta (xopomio); 74-50% - 3 G6amna
(ynosnerBoputenbHO); MeHee 50% - 2 (HeyTOBJIETBOPUTEIIBHO).

3amanue Ne 38

TexcT 3aganms: MOCTaBUTH IJ1aroj B rpaMMaTHYECKyI0 (hOpMY MPOIIEIIIErO
COBEPIIIEHHOTO BPEMEHHU, COOITI0/1ast CTPYKTYPY BOTPOCUTEIHLHOTO MPEII0KEHUS:

1. (you / finish) your
homework before you went to the cinema?

2. (why /you/
clean) the bathroom before you bathed the dog?

3. (you / have) breakfast
before you came here?

4, (she / find) a place to stay
when she went to Boston?

5. (where / she /

live) before she moved to Chicago?
Kputepun ouenku

Kaxxnoe BepHO chopmynrupoBaHHOE MPEIIOKEHNE C TIPABUITHHO

yHnoTpeOJICHHOM rpaMMaThiecKoi (opMoit orieHnBaeTcs B 1 6ai.
[ITkana oueHkn

100-85% mnpaBuibHO CHOPMYIUPOBAHHBIX MPEJIOKEHHUM C MPABUIBHO
ynoTpeOaeHHON rpaMMaTH4ecKOi (POPMOIT COOTBETCTBYET OLIEHKE B 5 0auioB
(otnnuHo); 84-75% - 4 Ganna (xopoio); 74-50% - 3 Ganna (Ya10BIECTBOPUTEIBHO);
Menee 50% - 2 (Hey1OBIETBOPUTEIIBHO).

3aganue Ne 39

TexcT 3agaHus: TOCTAaBUTH IJ1ar0j B rpaMMaTHIECKYIO (hOpPMY MPOTIEIIETO
COBEPILIEHHOTO MJIM MPOIIEAIIEro MPOCTOr0 BPEMEHHU:
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1. Whenl (arrive) at the station, the train
(leave).
2. We (light) the candles because the lights
(go) off.
3. When | came home, | (discover) that
somebody (break) into my flat.
4.  The boy (write) a report before his mother
(come) home.
5. John (eat) all the cakes by the time the other
children (arrive) at the party.
6. | looked at the new pupil in our class and
(realize) that | (see) him before.
7. Irene (say) that she

(be) on an excursion.
Kputepun ouenku
Kaxp1ii BepHO 3aM0JIHEHHBIH MPOITYCK OlleHUBaeTcs B 1 Oa.
[IIxana oneHku

100-85% mnpaBUiIbHO 3aMOJIHEHHBIX MTPOITYCKOB COOTBETCTBYET OLIEHKE B 5
0aioB (oTM4HO); 84-75% - 4 6anna (xopoiuo); 74-50% - 3 Ganna
(ymoBnerBoputenbHO); MeHee 50% - 2 (Hey10BJIETBOPUTEIIBHO).

3aganune Ne 40

TexcT 3aaHMsI: IEPEBECTU TEKCT C AHTJIMKUCKOTO SI3bIKA HA PYCCKHM CO
CJIOBApEM:

o X |
Past Present Future

The Past Perfect expresses the idea that something occurred before another
action in the past. It can also show that something happened before a specific time in
the past.

So the past perfect tense is often used in English when we are relating two
events which happened in the past. It helps to show which event happened first.

The most common mistake with the past perfect is to overuse it or to use it
simply because we are talking about a time in the distant past.

Kputepuu ouenku

[Tpu mucrkMeHHOM y4eOHOM MEePEBOIE TEKCTA OIICHUBAETCS aJICKBATHOCTh
NepeBoa, T. €. TOYHOCTh U MOJIHOTA Mepeiady KaK KIFOYEBOM, TaK U
BTOPOCTETICHHON WH(OpMAITUH.
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[IIxama oneHku

[TepeBon onenuBaercs B 100 6amtoB (max).

[Ipu 3TOM 32 IPaBUJIbHBIN TIEPEBOI:

1) nexcuueckux eauHUI] CTyeHT nosrydaet oT 0 1o 50 6amioB (BepHBIN BHIOOD
HKBUBAJICHTOB CJIOB; IIEPEBEICHBI BCE CJIOBA, KAK HEUTPAJIbHOM, TaK U
TEPMUHOJIOTHYECKON JIEKCUKH; TIEPEIaHbl BCE PEATMA U UMEHA COOCTBEHHBIC,
MPaBUJILHO MEPEBE/IEHBI BCE CBOOOIHBIE U YCIOBHBIE CIOBOCOUYETAHUS);

2) rpaMMaTHYECKUX €AUHUIl U KOHCTPYKIuii - 0-40 GanoB (BepHBIN NEpeBO/
BPEMEHHBIX (POPM TJ1arosia, MOJANbHBIX [J1aroJioB, MPaBUIIBLHO MEPEJAHO YUCIIO U
MaJIe’K CYIIECTBUTEIIbHBIX, YUTECHBI IIPU MIEPEBO/IE CTETICHU CPAaBHEHHUS
MpUJIaraTeabHbIX U HApeuuid);

3) cunTakcuueckux KoHCTpyKiuid - 0-10 6amioB (BepHO BRIOpaHO 3HAUYCHHE
CJIOB-3aMECTHUTEJIEH; MepeJaHbl CHHTAKCUYECKHUE KOHCTPYKIUN);

CooTBeTCTBHE KOJIMYECTBA HAOPAHHBIX OAJTOB OIICHKE:

100 6amioB - 85 0amoB = 5 (OTJIUYHO);

84 6amoB - 75 6amioB = 4 (X0OpoII0);

74 6anna - 50 6amnoB = 3 (yI0BJIETBOPUTEIIBHO);

menee 50 6amtoB = 2 (HEYOBJIETBOPUTEIHHO).

3aganune Ne 41

Texcr 3aganusi: HanUCcaTh / NPEAJIOKEHUN B IPOLIECAIIEM COBEPILIEHHOM

BpPEMEHHU:
1.

N ok owDd

Kputepuu oneHku

Kaxxmoe BepHO COCTaBICHHOE MPEAJIOKEHUE C MPABUIILHO YIIOTPEOICHHOMN

r1arojasHoi hopMoit orieHuBaeTcs B 1 6a.
[IIxana oneHku

100-85% mnpaBUIILHO COCTABJICHHBIX MPEIOKEHUN C TPABUIBHO
yHoTpeOICHHON TIaroibHON (HOPMOI COOTBETCTBYET OIIEHKE B 5 0aIOB (OTIUYHO);
84-75% - 4 6anna (xopomo); 74-50% - 3 Gamna (ynoBiaeTBOpUTeNbHO); MeHee 50% -
2 (HEYyIOBIIETBOPUTEIIHLHO).
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Paznen 2.1IpodeccuoHabHBIA MOAYJIb

Tema 2.1. Cnoco0bI peoxoieHnsi MPodJIeM NMPU MEKKYJIbTYPHOM
B3aUMO/eHCTBUH

3amanue Ne 42

TekeT 3aaHusA: IEPEBECTH CIIOBA U CIIOBOCOYETAHUS C AHTJIMKUCKOTO S3bIKA Ha
pycckuii 6e3 ciaoBapsi:

1. HEBUHHBIN; 2. OCKOPOUTENBHBIN; 3. 3HAUUTEILHO MEHATHCS; 4. )KECT; 5.
103a; 6. 3pUTEIIbHBINA KOHTAKT; 7. 0COOCHHO; 8. yKa3aTeabHbIHN naselr; 9. 60abIIon
najen pyku, noaHsaTeii BBepx; 10. KapuOckuit 6acceiin; 11. rpyosiif; 12. rpomue; 13.
3HaK yBaxkeHus; 14. nérkoe npxeHue; 15. HaKIOH, NOKJIOH; 16. aeiictBue; 17.
MEXKYJIbTYPHOE B3auMojiercTBUe; 18. mocnanue; 19. ocHosa; 20. npsimoii; 21.
obnacTh; 22. cpennuii nanerr; 23. 6iaromnonayuue, Mup; 24. cauraercs; 25. o0bryau;
26. MOXXUMaTh pyKy; 27. oOMeHuBaThCs; 28. a3uarckuii; 29. meka; 30. npuBETCTBHUE;
31. ycrapeBummii; 32. MHOCTPAaHHBIN; 33. dKU3HEHHO HEOOXOIMMBI, BayKHBIH; 34.
MPEIOJIOAKEHHE; 35. MPUEMIIUMBIA.

Kpurepun ouenku

Kaxxnoe BEpHO MepeBeIEHHOE CIIOBO WJIM CIIOBOCOYETAHUE 33/ITaHHE
orieHUBaeTcs B 1 6am.

[IIxama oneHku

100-85% mnpaBmIIbHO TIEPEBEJICHHBIX CIIOB U CIOBOCOYETAHUN COOTBETCTBYET
orieHKe B 5 0amoB (oTinuHO); 84-75% - 4 Ganna (xopoio); 74-50% - 3 Ganna
(ynoBnerBoputeibHO); MeHee 50% - 2 (HEeyIOBIETBOPUTEIHHO).

3aganne Ne 43

TekeT 3a7aHMsA: IEPEBECTH NPEIIOKEHUS C AHITIMNUCKOTO S3bIKa HA PYCCKUN
0e3 croBapsi:

1. When there is a language barrier, gestures and non-verbal communication,
like eye contact and posture, are of great importance.

2. In Western cultures, direct eye contact is seen as a positive sign of
engagement.

3. In Japan and Africa avoiding eye contact is a sign of respect.

4. In Japan, this is considered rude and people point using their entire

5. Recognizing these differences in cultural practices is important when
traveling to a foreign culture or communicating with a person from another culture.

Kpurepun oueHku
Kaxxnoe BepHO nepeBeieHHOE MPEIOAKEHUE 3a/JaHne OlleHuBaeTcs B 1 6asi.
[IIxana oneHku
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100-85% mnpaBuIIbHO IEPEBEACHHBIX MPEATIOKEHUIM COOTBETCTBYET OLIEHKE B 5
6aioB (oTiu4aHO); 84-75% - 4 Gama (xopomio); 74-50% - 3 6amna
(ynosnerBoputenbsHO); MeHee 50% - 2 (HeyIOBJIETBOPUTEIIBHO).

3apanue Ne 44

TexcT 3aganus: 3aMI0JIHUTD MPOMYCK MPABUIIBHBIM MTPEIJIOTOM:

1. Gestures and body language is a system __ communication that varies
significantly __ different cultures and regions.

2. The saying "actions speak louder than words" is true ___ cross-cultural
interactions.

3. Aslight move __ afinger can send a dramatically different message
people _ different cultural backgrounds.

4. For example, __ the United States, people often point ___ their index
fingers.

5. Western cultural norms can be hurtful ___ others.

Kputepuu ouenku
Kasx1p1i1 BEpHO 3al0JIHEHHBIN POMYCK OLleHUBaeTcs B 1 Oas.
[IIxama onenku

100-85% mnpaBUIBHO 3aMOIHEHHBIX MTPOITYCKOB COOTBETCTBYET OLIEHKE B 5
6amioB (oTIM4HO); 84-75% - 4 6aia (xopoio); 74-50% - 3 6anna
(ynoBnerBoputesibHO); MeHee 50% - 2 (HEeyIOBIETBOPUTEINHHO).

3aganune Ne 45

TekcT 3agaHus: IEPEBECTH CIIOBA U CIIOBOCOYETAHUS C AHTTIUHUCKOTO S3bIKA Ha
pycckuii 6e3 cioBaps:

1. cauraercs; 2. ynpioaThes; 3. HAHOCA yIIepO B3aMMOOTHOIIICHUSIM; 4.
He(OpMaJIbHBIN; 5. HETOUHBIN; 6. MPEOI0KEHHE; 7. BIUIATH; 8. OCKOPOUTEIIbHBIN;
9. pabouee mecto; 10. cmydatbest; 11. komeru o pabore; 12. Hen3BecTHBIH; 13.
COTPYJHUK; 14. HHTEpNIPETUPOBATD; 15. HEyBaXUTEbHBIN; 16. n30erate; 17.
npeanonararh; 18. pazpemenue; 19. HenpaBunbHOe TonkoBanue; 20. aproputer; 21.
pyKoImoxaTtue; 22. moJI03pUTENIbHbBIN; 23. HECMOTps Ha 10J1; 24. (pasbl, UMEIOIINE
KyJIbTYypHYIO crieniuuky; 25. ananoru4yo; 26. paboyas cpena.

Kputepuu onenku

Kaxx1oe BEpHO nepeBEAEHHOE CJIOBO UJIM CIIOBOCOYETAHHE 3a/1aHHE
orieHuBaeTcs B 1 6asi.

[IIxana oneHku
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100-85% mnpaBuIIbHO IEPEBEEHHBIX CIOB U CIOBOCOYETAHUN COOTBETCTBYET
orieHke B 5 0amioB (oTimuHO); 84-75% - 4 6amna (xopomo); 74-50% - 3 Gamna
(ynosnerBoputenbsHO); MeHee 50% - 2 (Hey10BJIETBOPUTEIIBHO).

3aganue Ne 46

TekeT 3agaHusA: IEPEBECTH NMPEIIOKEHUS C AHTIIMHUCKOTO S3bIKa HA PYCCKUN
0e3 cioBaps:

1. Among different cultures, combinations of verbal communication and
body language can have different meanings, and this can lead to misunderstandings.

2. However, in some cultures, this is a nonverbal signal that the listener
does not understand, and that he needs it explained to him.

3. Similarly, acronyms or abbreviated terms in the workplace are difficult
to understand for an associate who is not familiar with the work environment.

Kpurepun ouenku
Kaxxnmoe BepHO mepeBeieHHOE MPEeIOKEHUE 3a/IlaHne OTIleHUBaeTcs B 1 6a.
[IIxama oeHku

100-85% mnpaBuiIbHO MEPEBEACHHBIX MPEII0KEHUI COOTBETCTBYET OLIEHKE B 5
6aioB (oTIM4HO); 84-75% - 4 6aina (xopoiuo); 74-50% - 3 6anna
(ynoBnerBoputenbHO); MeHee 50% - 2 (Hey10BIETBOPUTEIIHHO).

3aganue Ne 47

TekeT 3a7aHMsA: TEPEBECTU NPEIIIOKEHUS C PYCCKOTO SI3bIKA HA AHTJIMUCKAN
0e3 croBapsi:

1.  HexoTtopble )KeCThl CYUTAIOTCS OCKOPOUTEIbHBIMHU.

2.  HerouHnoe npeamnonoxeHne MOXeT IPUBECTH K HEMIPABUILHOMY
TOJIKOBAHHUIO.

3. 3anaHble KyJIbTypbl — He(hOpMaJibHbIC.

4.  DTO0 cuMTaeTCs HEYBAXHUTEIbHBIM BO MHOTUX KYJIbTYypax.

5.  HHoraa MoeT CIy4yuThCs HEAONOHUMAHHE.

6. [Tpu popmasibHOM OOILIEHHUN MBI HE MOKEM Ha3bIBaTh U€JIOBEKa 10

MMEHH 0€3 ero pa3perieHusl.

7.  N3beranue 3pUTEIHLHOTO KOHTAKTA — MIOJIO3PUTEIHHO.
8. Kakue ¢pa3zbl, umeroniye KylabTypHYIO cieliu(PuKy, Thl 3HACIb?
9.  UYro MOXET HETaTUBHO BJIUATH HA TBOU B3aMMOOTHOIIICHUS?

10. TIloxxumaHue€ pyKH — OOIICTPHUHSTHIHN JKECT.
Kpurepun ouenku
Kaxxnioe BepHO nepeBeieHHOE NMPEIOKEHUE 3a/JaHue OlleHuBaeTcs B 1 0ai.
[ITkana oueHkun
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100-85% mnpaBuIIbHO IEPEBEACHHBIX MPEATIOKEHUIM COOTBETCTBYET OLIEHKE B 5
6aioB (oTiu4aHO); 84-75% - 4 Gama (xopomio); 74-50% - 3 6amna
(ynosnerBoputenbsHO); MeHee 50% - 2 (HeyIOBJIETBOPUTEIIBHO).

3aganue Ne 48

TekcT 3alaHUsA: [TPOYUTATb TCKCT oe3 CJI0Baps, I€PEBECTU MMCbEMECHHO
MIEPBBIN ¥ BTOPO ab3a1] ¢ aHTIIMICKOTO S3bIKa HA PYCCKUMN, TIEPEIaTh COACPKaHNE
TCKCTAa I10 CXEMC, HpC,Z[JIO}KCHHOI‘/’I HUXE:

I. Read the text without a dictionary:

Workplace nonverbal communication is found in body language, hand
gestures, eye contact and even the place we choose to sit during meetings.

Nonverbal communication can help enhance verbal communication between
people in the workplace, and it can also make the workplace more efficient by
reducing the need for co-workers to explain conversational elements in detail.
Engaging in regular activities to explain and develop nonverbal communication in the
workplace can help to make workplace communication more efficient.

Employees can use nonverbal communication more effectively once they
develop an understanding for how it affects verbal meaning. One activity that can
help create this understanding is to have your group meeting in a conference room
and break the group down into pairs. Choose a topic such as current events or a
company-related topic like an upcoming work party, and have one person from each
pair tell the other something about the event. The person receiving the information
makes observations on how the sender is sitting, the facial expressions used when
delivering the message, eye contact and any other nonverbal cues (cue — 3Hax,
curnai) that may help to determine the meaning of the message. Then the receiver
tells the sender if the message was perceived (perceive — BocpuHUMAaTh, TOHUMATh)
as positive or negative and why.

Co-workers should be encouraged (encourage - comeiicTBOBaTh,
cniocobcTBoBath) to inform each other of any nonverbal habits. For example, if an
employee has a habit of tapping his fingers during a meeting, he should be told about
it and encouraged to stop.

Employees in the workplace can develop a positive feeling about each other
when they smile and make eye contact when greeting each other. One of the ways to
encourage this positive nonverbal communication is to make it a mandatory
(oOs13aTenbHBIN, peanoYTHTENbHBIN) behavior for managers and company
executives.
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I1. Translate the 1st and the 2nd paragraphs of the text from English into
Russian in writing.

I11. Render the text in English using the scheme:

1.  The textis about ...

2 The main idea of the textis ...

3. 2-3 phrases on the content of the text.

4 | think the text is ... (informative / interesting).

Kpurepun onesnku nepesoja

[Ipu nucekMeHHOM yueOHOM MEePeBO/Ie TEKCTA OIIECHUBAETCSA aJ€KBAaTHOCTD
MepeBo/ia, T. €. TOYHOCTh U MOJTHOTA MIepeiaun KaKk KII0YeBOH, TaK U
BTOPOCTENEHHON HH(pOpMAaIUu.

[ITkama oueHku nepeBoaa

[TepeBon onenuBaercs B 100 6amios (max).

IIpu 5TOM 32 MPaBUIIBHBIN NEPEBO:

1) nekcuyeckux eUHMI] CTYIeHT nojrydaeT ot 0 1o 50 6aoB (BepHbIH BEIOOD
HKBUBAJICHTOB CJIOB; TIEPEBEICHBI BCE CIIOBA, KaK HEUTPAILHOM, TaK U
TEPMUHOJIOTMYECKOM JIEKCUKH; TIEPEIaHbl BCE PEaIud U UMEHA COOCTBEHHBIE;
MIPaBUJILHO TEPEBEICHBI BCE CBOOOHBIE M YCIOBHBIE CIOBOCOYETAHUS);

2) rpaMMaTHYECKUX €IMHUILL U KOHCTpYKIUH - 0-40 6aioB (BepHbIN MepeBoa
BPEMEHHBIX (DOPM TJIarosia, MOJAIbHBIX TJIAr0JIOB, TPABUIILHO MEPEJAHO YUCTIO U
Majek CYIIECTBUTEIBHBIX, YUYTEHBI MPU TIEPEBOJIC CTCIICHU CPABHCHUS
MpUJIaraTeIbHbIX U HAPEUni);

3) cunTakcuueckux KoHcTpykuuid - 0-10 GamioB (BepHO BHIOpaHO 3HAUECHHE
CJIOB-3aMECTHUTEJICH; IepeJaHbl CHHTAKCUYECKUE KOHCTPYKITUN);

CooTBeTCTBHE KOJIMUECTBA HAOPAHHBIX 0AJIOB OLICHKE:

100 6amioB - 85 6awToB = 5 (OTIMYHO);

84 6amoB - 75 6aminoB = 4 (Xxopoiio);

74 6anna - 50 6amioB = 3 (YI0BIECTBOPUTEIHHO);

MeHee 50 6amioB = 2 (HEYOBJIECTBOPUTEILHO).

Kpurepuu oreHku nepenayu coepraHus

[Tpu ycTHOM nepenaye OCHOBHOTO COACPKAHUS MHOS3BIYHOTO TEKCTa
OIICHUBAIOTCS CIEAYIOIINE KPUTEPUH:

- IOJTHOTA ¥ TOYHOCTH NIepeIaur OCHOBHOM MH(OpMAIINH;

- 3HAHUE HEUTPAJIbHOU JICKCHUKU,

- 3HAaHUE TCPMHHOB;

- CBA3SHOCTD IICpCaadn COACPIKAHUA,
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- JOTMYHOCTDb ITOCTPOCHHUA COO6II1€HI/I$I (paCKpLITPIe IMPUYIHUHHO-
CJI€JICTBEHHBIX CBS3€EHl).

[IIkana oueHKu nepegavynd CoAepKaHus

Kaxxpiit 0TIe1bHO B3SITHIN KPUTEPUI OLIEHUBAETCS MO S-0aIbHOM LIKaje:

5 0aoB (OTIUYHO);

4 Gamna (XopoIo);

3 Gana (Y10BIETBOPUTEIBHO);

2 Gana (Hey10BIETBOPUTEINIBHO);

[Ipu moaBeIGCHUKM UTOTOB 0aJLIbl CYMMUPYIOTCS, U BBIBOJUTCS CPEIHUM Oas.

3aganue Ne 49

TekcT 3a/laHUsA: YKa3aTb ABJIACTCA JIN YTBCPIKACHUEC HCTUHHBIM WJIN JIOKHBIM:

If your job requires international business travel, it is important to understand
cultural differences. Many misunderstandings can happen due to the superimposition
of North American cultural norms to other cultures. Stereotypes aside, there are some
cultural differences that require awareness before an international business meeting
or business social event.

Test your intercultural competence by answering true (T) or false (F) to each of
the following statements. If you do not know some facts find it on the Internet:

1. A"thumbs up" in some Islamic countries is a rude sign.

2. Forming an O with the thumb and the index finger in Japan means that
we can now discuss money.

3. Scandinavians are more tolerant to silent breaks in conversations.

4, Laughter in Japan can be a sign of confusion, insecurity or
embarrassment.

5. Acompromise is seen as a positive sign of both parties wining in the
UK.

6.  Wearing gloves in Russia when shaking hands is considered polite.

7. Leaving right after dinner in Central America is considered well-
mannered as it means you’ve been well fed.

8. It is normal to arrive half an hour late for dinner in Africa.

9. If you tell your female friend from Africa that she’s put on weight during
her holiday, it means she’s had a good holiday and is physically healthier than when
she left.

10.  Flicking your fingers under your chin is a sign of disgust in Brazil.

11.  If you want to show your respect for an elder in Africa, do not look them
directly in the eye.
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12.  Keeping your hands in your pockets while negotiating in Russia is rude.

13. Itis seen polite not to accept an offer of food or drink in Persia
immediately on being offered it and you should refuse a few times before accepting
the gift.

14. In France, dinner is commonly served at 5 p.m.

15. In Brazil, purple flowers are a symbol of friendship.

16. In Mediterranean cultures, being boisterous in the streets and public
places is widely accepted.

17. In Australia, a single male passenger should sit in the back seat.

Kpurepun ouenku

KEDK,Z[O@ BCPHO YKA3aHHOC UCTHUHHOC HUJIHM JIOKHOC YTBCPIKACHUC OLICHUBACTCS

B 1 Gamn.
[IIxana onenku

100-85% mnpaBUIBHO YKa3aHHBIX UCTUHHBIX U JIOKHBIX COOTBETCTBYET OLICHKE
B 5 6ayuioB (oTin4HO); 84-75% - 4 6aia (xopoio); 74-50% - 3 6amna
(ynoBneTBOpuTENbHO); MeHee 50% - 2 (Hey10BIETBOPUTEIIBHO).

Tema 2.2. OcHoBbI PO} eCCHOHATBLHOM TEPMUHOJIOTHU

3ananme Ne 50

TekcT 3alaHusA: IICPEBCCTH CJIOBA U CIIOBOCOUCTAHUSA C aHTJIUHCKOTO SI3bIKAa Ha
pycckuii 6e3 ciaoBapsi:

1. [MOTEHIIUAIbHBII
paboOTHUK
OBICTPBIN OTKIIUK
paboroaareins
COJIep>KaTeNIbHBIN, 00 yMaHHBIN
MPUHUMATH Ha PabOTy
OBITh MPOUTHOPUPOBAHHBIM
6e3paboTuria
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Kpurepun ouenku
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Kaxxmoe BepHO TiepeBeIEHHOE CII0BO MIIM CIIOBOCOYETAHHUE OIICHUBACTCS B |

Oanm.
[IIxama onenku

100-85% mpaBUIbHO MIEPEBEACHHBIX CJIOB MJIN CIIOBOCOYCTAHUN
COOTBETCTBYET OIIEHKE B 5 0aiu1oB (0TiM4HO); 84-75% - 4 6aina (xopoiuo); 74-50% -
3 Gama (ymoBneTBopuTesbHO); MeHee 50% - 2 (HeyA0BIETBOPUTENHHO).

3aganune Ne 51

TexkcT 3agaHus: IEPEBECTH CIIOBA U CIIOBOCOYETAHUS C PYCCKOTO SI3bIKA HA
AHTJIMICKHI 6€3 croBapsi:

1.  romnocoBoe coobiieHne
OTCTaBUTh COOOIIICHNE
3BOHHTH
PEINPUHSITH ISHCTBUE
HaMepeBaThCS
MOJTy4aTeNb
JIOCTHUTATh
3By4aTh
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MEHBIIIE, YeM
Kpurepun ouenku

Kaxnoe BepHO nepeBeieHHOE CIOBO WA CIIOBOCOYETAHUE OIIEHUBAETCA B 1

oas.
[MTxana oeHKH

100-85% mnpaBuiIbHO MEPEBECHHBIX CJIOB WJIM CIOBOCOYETAaHUN
COOTBETCTBYET OIIEHKE B 5 O6ayyioB (0T/iH4uHO); 84-75% - 4 Gata (xopomo); 74-50% -
3 Ganna (yIoBJIeTBOPUTENIBHO); MeHee 50% - 2 (HeyHOBJIETBOPUTEIIHHO).

3amanue Ne 52

TexcT 3aganus: mogo0paTh K CJIOBaM U CIIOBOCOYETAHUSIM UX OTPE/ICTICHUS:
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1. crisp a) no extra information included
2. __ to-the-point b) one that receives
3. __ recipient c) a computer key that erases words and pictures
4. _ delete button d) talk without being clear about what you want
5. ramble on e) clear

Kpurepun ouenku
Kaxaplii BEpHO 3al0THEHHBIN MPOITYCK OlleHuBaeTcs B 1 Gai.
[ITxana oneHku

100-85% mnpaBUIbHO 3aMOJHEHHBIX MTPOITYCKOB COOTBETCTBYET OILICHKE B 5
6aioB (oTiu4HO); 84-75% - 4 Gamta (xopomo); 74-50% - 3 G6amna
(ynosnerBoputenbHO); MeHee 50% - 2 (Hey10BJIETBOPUTEIIBHO).

3amanue Ne 53

TekcT 3aqaHus: IEPEBECTH MTPEITIOKEHUS C PYCCKOTO S3bIKA Ha aHTIIMHACKUAN
0e3 cioBaps:

1.  Korna Bei oTpaBisieTe roiocoBoe coodiieHue — yoeauTech B TOM, 4TO
BbI iepeaim Bcro He0OX0IUMY0 HHPOPMAIIHIO.

2. Ecnu Bel HeyBepeHHBI B ceOe — MOTPEHUPYUTECH.

3. Barre cooOmienue 10mKHO 3ByYaTh €CTECTBEHHO U IPYKEITOOHO.

4.  CooOummte, Kakue NeHCTBUS BBl HAMepeBaeTeCh MPEANPUHSTS.

5. VYoenutech, uto Bamie 3anucanHoe cooOIIeHnEe — ICHOE U YETKOE.

6. YeTko BhIpakaTe CBOU MBICIIH.

7. CoobmuTe cBoit HOMep TenedoHa.

Kputepuu onenku
Kaxxnoe BepHO nepeBeieHHOE Tpe/jIoKeHne oTfleHuBaeTcs B 1 6a.
[IIxama oeHku
100-85% mnpaBuiIbHO MEPEBEACHHBIX MPEII0KEHUI COOTBETCTBYET OLIEHKE B 5
6aioB (0TIM4HO); 84-75% - 4 6aia (xopoiuo); 74-50% - 3 6anna
(ynoBnerBoputenbHO); MeHee 50% - 2 (Hey10BIETBOPUTEIIBHO).
3amanue Ne 54
TexkcT 3aganus: HaMKCATh TEKCT TOJIOCOBOTO COOOIIEHUS HA aHTJIUACKOM

A3BIKE:

Task: You are a conference organizer. You need to contact Mr. Brown. He is
one of the participants of the conference. You should inform him that the
conference will be held in the Conference Hall on April 8 at 11 a.m.

Kputepuu ouenku
1. 3HaHME U IOHUMaHUE CTPYKTYPhI TOJIOCOBOTO COOOIIIEHUSI.
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2. AHanu3 u orieHKa HHQOpPMaIIUH.
3. TloctpoeHue Cyx aeHU.

4, Odopmiienue .

[IIkana oneHku

MaxkcuManbHOE KOJIUYECTBO 6aJ'IJ'IOB, KOTOPOC CTYACHT MOXKCT ITOJIYUUTD — 10

OaJUIOB.

Kpurepuii

TpeboBaHus K CTYJACHTY

MakcumanpHoe
KOJIMYECTBO 0aJIOB

3HaHNWe U TOHUMaHUE
CTPYKTYPBI TOJIOCOBOTO
COOOIIIEHUSA

L4 MPUMCHACT IIPABUJIBHYIO

CTPYKTYpY,

2 Oajuia

AHann3 U olleHKa
uHbOopMaIuu

J IrpPaMOTHO TPUMEHSET
KaTeropuy aHalu3a;

o YMEJIO UCTIONb3YeT MPUEMbI
CpaBHEHUS U 0000IICHUS IS
aHaJN3a B3aUMOCBSI3U MOHATUH U
SIBJICHUM;

o CHoc00€H 00BACHUTH
aJIbTepHATUBHBIE B3IJISABI HA
paccMaTpUBaeMylo poOaemMy u
IOPUNATH K cOaJlaHCUPOBAHHOMY
3aKJIIOYEHUIO;

. JMara3oH UCIOJIb3YEMOTO
UH(GOPMAIMOHHOTO
IPOCTPAHCTBA (CTYAEHT
UCIIOJIB3YET OO0JIBIIOE
KOJINYECTBO Pa3IMYHBIX
UCTOYHUKOB HMH(OpMAIIHH);

J JaeT JTUYHYIO OLICHKY
npobiieme;

4 Gamna

[TocTpoenue cyxaeHuit

o SICHOCTh U YETKOCTb
U3JI0KEHHUS;

. JIOTHKA CTPYKTYpUPOBAHUS
JI0Ka3aTeJbCTB;

. BBIJIBUHYTHIE TE3UCHI
COMPOBOXKIAIOTCS TPAMOTHOM

3 OaJuia
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apryMEHTaIUEH;

o IPUBOIATCS Pa3IMYHbIC
TOYKU 3PEHUS U UX JIMYHAS
OLICHKA;

o o61mast popma U3I0KEHUS
MOJIYYEHHBIX PE3YJIbTATOB U UX
MHTEPIPETALNN COOTBETCTBYET
KaHPY MPOOJIEMHON HAyIHOU
CTaThU;

Odopmitenne o COOJII0/IeHNE JICKCUYCCKHX, 1 Gann
(b pa3eonornIecKux,
IrpaMMAaTHICCKUX U
CTHJIMCTUYECKIX HOPM JICTTIOBOTO
A3BIKA;

. odopmileHnE TeKCTa ¢
MOJIHBIM COOJIOJICHUEM TPaBUII
opdorpaduu 1 NyHKTyaIluu;

J COOTBETCTBUE
dhopMaTbHBIM TPEOOBAHUSIM.

CooTBETCTBHE KOJIMYECTBA HAOPAHHBIX OAJTOB OIICHKE:

10-9 6anmnoB = 5 (OTIMYHO);

8-7 6amnoB = 4 (xoporto);

6-5 6amioB = 3 (YAOBJIETBOPUTEIBLHO);

MeHee 5 0amioB = 2 (HEYIOBIECTBOPHUTEIBHO).

Tema 2.3. CocraBJiienne pe3ome. PedepupoBanne 1 aHHOTUPOBAHHUE
TEKCTOB NMPO(PecCHOHATBLHON HANIPABJIECHHOCTH

3aganune Ne 55

TexcT 3aaHMsI: IEPEBECTU TEKCT C AHTJIMKUCKOTO SI3bIKA HA PYCCKHM CO
CJIOBApEM:

A SWOT analysis (alternatively SWOT matrix) is a structured planning
method used to evaluate the strengths, weaknesses, opportunities, and threats
involved in a project or in a business venture. A SWOT analysis can be carried out
for a product, place, industry or person. It involves specifying the objective of the
business venture or project and identifying the internal and external factors that are
favorable and unfavorable to achieve that objective.
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Setting the objective should be done after the SWOT analysis has been
performed. This would allow achievable goals or objectives to be set for the
organization.

. Strengths: characteristics of the business or project that give it an
advantage over others.

. Weaknesses: characteristics that place the business or project at a
disadvantage relative to others

. Opportunities: elements that the project could exploit to its advantage

. Threats: elements in the environment that could cause trouble for the
business or project

Identification of SWOTSs is important because they can inform later steps in
planning to achieve the objective.

First, the decision makers should consider whether the objective is attainable,
given the SWOTSs. If the objective is not attainable a different objective must be
selected and the process repeated.

Users of SWOT analysis need to ask and answer questions that generate
meaningful information for each category (strengths, weaknesses, opportunities, and
threats) to make the analysis useful and find their competitive advantage.

Kpurepun ouenku

HpI/I IINCBMECHHOM yT—Ie6HOM MNEPeBOAC TCKCTAa OICHUBACTCA aACKBATHOCTD
nepeBoJa, T. €. TOYHOCTL M ITOJIHOTA IIEpEaavdr KaK KHIOquOﬁ, TaK U
BTOPOCTETICHHON WH(OpMAITUH.

[IIxana oneHku

[TepeBon onenuBaetcs B 100 6amtoB (max).

IIpu 5TOM 3a PABUIIBHBIN NIEPEBOJ:

1) nexcuueckux eauHUI] CTyAeHT nosrydaet oT 0 1o 50 6amioB (BepHBIM BBIOOD
AKBUBAJIEHTOB CJIOB; IIEPEBEACHBI BCE CJIOBA, KAK HEUTPAJIIbHOU, TAK U
TEPMUHOJIOTHYECKON JIEKCUKH; TIEPEIaHbl BCE PEAIMA U UMEHA COOCTBEHHBIE,
IMpaBUJIbHO MCPEBCACHEI BCC CBO60)1HBIC H YCJIOBHBIC CJIOBOCO‘IeTaHI/IH);

2) rpaMMaTHYECKUX €IHUHMIL U KOHCTPYKIHiA - 0-40 GaioB (BepHBbI epeBO
BPCMCHHBIX (1)OpM rjiarojia, MOJaJbHBIX I'JIaroJIOB, ITPABUJIBHO IIEPCIAHO YUCIO U
MaJICK CYHICCTBUTCIIbHBIX, YUYTCHBI IIPU IICPCBOJAC CTCIICHU CPABHCHHA
MpUJIaraTeabHbIX U HApeuuid);

3) cunTakcuueckux KoHCTpyKiuid - 0-10 GamioB (BepHO BHIOpaHO 3HAUYCHHE
CJIOB-3aMECTHUTEJICH; MepeJaHbl CHHTAKCUYECKHUE KOHCTPYKIUN);

CooTBeTCcTBHE KOJIMUECTBA HAOPAHHBIX 0AIOB OIICHKE:
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100 6amioB - 85 0anmioB = 5 (OTJIUYHO);

84 6autoB - 75 6aJI0B = 4 (X0pOIII0);

74 6amna - 50 6annoB = 3 (yI0BJIETBOPUTEIIBHO);

meHee 50 6amtoB = 2 (HEYOBJIETBOPUTEIHHO).

3aganune Ne 56

TekcT 3aaHus: COCTaBUTh 5 BOIPOCOB K MEPEBEACHHOMY TEKCTY:

ok~ e

Kpurepun ouenku

Kaxxip1ii BEpHO COCTaBIICHHBIN BOTIPOC OIlEHUBaeTCs B 1 Gas.

[IIxana oneHku

100-85% mnpaBUIILHO COCTABIIEHHBIX BOIIPOCOB COOTBETCTBYET OLICHKE B 5

6aioB (oTiu4HO); 84-75% - 4 Gama (xopomo); 74-50% - 3 G6amna

(ynosnerBoputenbHO); MeHee 50% - 2 (HeyTOBJIETBOPUTEIIBHO).
3aganue Ne 57
TexcT 3aganus: BHECTH MOPSAIKOBBIN HOMEP (DakTOpa B COOTBETCTBYIOIILYIO

KOJIOHKY:
1.
2.
3.

service.
4,

Damaged reputation.
Location of your business.
Any other aspect of your business that adds value to your product or

Undifferentiated products or services (i.e. in relation to your

competitors).

Location of your business.

Your specialist marketing expertise.

Mergers, joint ventures or strategic alliances.

A new international market.

Poor quality goods or services.

A developing market such as the Internet.

Quiality processes and procedures.

Moving into new market segments that offer improved profits.
A new, innovative product or service.

Price wars with competitors.

VIIPABJIEHUE JOKYMEHTALIMEN CTO CMK 4.2.01 - 2022
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15. A competitor has a new, innovative product or service.

16. Competitors have superior access to channels of distribution.

17.  Lack of marketing expertise.

18. Taxation is introduced on your product or service.

19. A new competitor in your home market.

20. A market vacated by an ineffective competitor.

STRENGTHS WEAKNESSES | OPPORTUNITIES THREATS

Kpurepun ouenku

Kaxxnioe BepHO BHECeHHBbIN (hakTOp orieHUBaeTcs B 1 Oal.

[ITxana oneHku

100-85% mnpaBMIIbHO BHECEHHBIX (PAKTOPOB COOTBETCTBYET OLICHKE B 5 0alioB

(otmuuHO); 84-75% - 4 6amna (xopoto); 74-50% - 3 Gamta (yIOBIETBOPHUTEIIBHO);

meHee 50% - 2 (Hey10BIIETBOPUTENBHO).

3ananmne Ne 58

Texcr 3amanusi: u3yuntb SWOT ananus nestenpHocty kKomnanuu IKEA u
nepeBecTd Ha pycckuid s3Ik pazaesisi COMPANY BACKGROUND u

WEAKNESSES:

IKEA SWOT analysis
Company background
Name IKEA International Group
Industries served Retail

Geographic areas served Worldwide

Headquarters Netherlands

Current CEO Mikael Ohlsson
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Revenue € 27.628 billion (2012)

Profit € 3.202 billion (2012)

Employees 139,000 (2012)
Argos, Ashley Furniture Home Stores, B&Q, Bob’s

Main Competitors Discount, John Lewis, Pier 1 Import, Rooms To Go and
others

1. Strengths

Customer knowledge. One of the key competitive advantages IKEA has is its
extensive knowledge about the customers. The company understands the purchasing
factors that influence customers to buy and implements the best practices to induce
that decision. IKEA offers low prices and a huge range of products. Designers
constantly introduce new design products that look stylish in the eyes of customers.
All the products are designed so it would be easy to transport and assemble.
Moreover, the company offers the widest product range and positive shopping
experience. All of these factors are aligned with what customers want and need and
which results in higher sales. Without such extensive customer knowledge and best
practices to benefit from that knowledge, IKEA would be unable to outcompete its
current competitors.

Constantly using innovations to drive costs down. Low prices are the
cornerstone of IKEA business idea and the the company always try to do things as
efficient and cost-effective as possible. To drive costs down all the time, the company
must find new and innovative ways to do that and to incorporate them in its
businesses model. The business’ innovations include new materials that contribute
more to sustainable environment and are less costly or using newest ways of
packaging, handling and transporting materials.

Supply chain integration. IKEA is committed to long lasting relationships with
its suppliers. In this way, the company can order large volumes and benefit from
lower prices and greater quality while suppliers are assured of guaranteed orders.
IKEA sources its materials close to suppliers to reduce transporting costs. The
company also uses IWAY approach to closely integrate suppliers with its supply
chain. All the efforts of closely integrating supply chain results in lower costs and a
competitive advantage.

Brand reputation and market presence. According to Interbrand, IKEA is the
most valuable furniture retailer brand in the world, valued at nearly $US 12.8 billion
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in 2012. The business operates 332 stores in 38 countries and is present in the major
world markets. More than 600 million customers visit IKEA stores every year.
Worldwide market presence and strong brand reputation ensures that customers will
often choose IKEA over its competitors.

Diversified product portfolio. Unlike IKEA’s largest competitors, the company
has fairly diversified businesses. In addition to its furniture products, the company
operates restaurants, houses and flats. Although, firm’s main business is designing,
manufacturing and selling furniture it is not so affected by the changing forces in this
market as other furniture retailers.

2. Weaknesses

Negative publicity. The company has been criticized many times for issues like
poor treatment of employees, questionable advertising practices or lobbying
government authorities. Negative publicity decreases brand reputation and customer
loyalty.

Low quality of products and services. IKEA is unable to find compromise
between continuous cost reductions while maintaining the same quality of products.
According to UK Customer Insights report on IKEA by Verdict, IKEA’s customers
are less satisfied with its product and services quality than the average customer in
UK buying at other stores. Firm’s cost reductions lead to decreasing product quality,
which was followed by higher number of products returned and damaged brand.

Standard products. IKEA’s main competitive advantage derives from low costs,
which in part are achieved due to standardized products. Standardized products
attract fewer customer segments. Therefore, the business inability to offer better
quality more customized products allows its competitors to fill that niche and fortify
their position in it.

3. Opportunities

Further expansion into developing economies. Retail markets grew by at least
5% on average in emerging markets in the last year, opening huge opportunities for
IKEA'’s revenue growth. The company currently operates in most of the developed
economies but hasn’t firmly stepped into developing economies, except China. There
are great opportunities for IKEA to expand into Brazil, Mexico, Indonesia and
Malaysia to increase its presence in these markets to sustain future growth.

Growing online sales. Online retail sales account for 17% and 4% of total retail
sales in UK and US respectively. Online sales grow constantly and with 870 million
visitors to its website IKEA could exploit this opportunity and benefit from increased
sales and lower costs.
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Expansion to growing grocery market. The current trend of eating healthier food
has resulted in higher demand for grocery products in many developed economies.
IKEA has an opportunity to expand its grocery business by introducing more grocery
stores in its current retail places. The company is already successfully managing its
food outlets, so this expansion opportunity would be well aligned with the current
operations.

4. Threats

Intensifying competition. Many low cost retailers such as Walmart, ASDA or
Tesco are entering homeware specialists market where IKEA operates. These large
retailers have similar specifics as IKEA, including low costs, well managed supply
chain and huge market presence and can easily gain some market share from IKEA.

Growth of average consumer income. Growth of average consumer income
means that people buy less low price and low quality products, which is exactly what
IKEA offers in its stores. With the rising income people will be less attracted to
IKEA and will turn to retailers that offer higher quality homeware products.

Kpurepun oueHku

[Ipu nmucbMEeHHOM Yy4eOHOM MEPEBOIC TEKCTA OLICHUBACTCS aJICKBATHOCTh
ImepeBoJia, T. €. TOYHOCTD M IMOJIHOTA NICPCIavIn KaK I(JIIO‘-IGBOﬁ, TaK U
BTOPOCTEINEHHOU UH(pOPMAITUH.

[MIxana oneHKH

[TepeBon onenuBaercs B 100 6amos (max).

[Ipu 3TOM 3a MPABUIIBHBIN IEPEBO:

1) nexcuyeckux eAMHUI] CTyaeHT nosiydaet oT 0 1o 50 6amioB (BepHBI BBIOOD
9KBHUBAJICHTOB CJIOB; IICPCBCACHLI BCC CJIOBA, KaK HGfITp&J'II:HOfI, TaK U
TepMHHOHOFH‘IeCKOﬁ JICKCHUKHU; MEPCAaHbI BCC pCaJIN U KMCHA CO6CTB€HHBI€;
IIPpaBUJIBHO IICPCBCACHLI BCC CBO6OI[HI>I€ H YCJIOBHBIC CJ'IOBOCO‘-ICTaHI/ISI);

2) rpaMMaTHYECKUX €IMHUILL U KOHCTpYKIUH - 0-40 6aioB (BepHbIN MepeBoa
BpPCMCHHBIX CI)OpM riarojia, MOAaJdbHBIX I'JIAar0JOB, IIPABUIJIBHO IICPCIaHO YKUCJIO U
MaacK CYIECTBUTCIIbHBIX, YUTCHELI IIPU IIEPEBOJAC CTCIICHU CPABHCHHA
[pujaraTeabHbIX U HApEUUil);

3) cunTakcuueckux KoHcTpyKuui - 0-10 6amioB (BepHO BHIOpaHO 3HAUYECHHE
CJIOB-3aMECTHUTENEH; TepeJaHbl CHHTAKCUYECKUE KOHCTPYKIINH);

CooTBeTCTBHE KOJIMUECTBA HAOPAHHBIX 0AJIOB OLICHKE:

100 6annoB - 85 6awtoB = 5 (OTIMYHO);

84 6amoB - 75 6aninoB = 4 (Xopoiio);

74 6anna - 50 6amioB = 3 (YI0BIECTBOPUTEIHHO);
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MeHee 50 6amioB = 2 (HEY0BJIECTBOPUTEILHO).
3amanue Ne 59
Texcr 3aganus: coctaBUTh pedepaT U aHHOTALIUIO K IEPEBEACHHOMY TEKCTY.
Kpurepun ouenku
[Tpu pedeprupoBaHuy 1 aHHOTUPOBAHWUU MHOS3BIYHOT'O TEKCTA OLIEHUBAIOTCS
CIEAYIOIINE KPUTEPUU:
- IOJIHOTA ¥ TOYHOCTH NIE€pPeaurd OCHOBHOW UH(OpMaLINK;
- CBSI3HOCTH NI€pEauM COJICPKaHMUS;
- IOTUYHOCTh TOCTPOCHUSI COOOIECHUS.
[IIxana oneHku
Kaxxaplil OTAeIBHO B3STHIN KPUTEPUI OIEHUBAETCS 10 S-0allIbHOM ITKaJIe:
5 6aioB (OTINYHO);
4 6aa (XopoIo);
3 6anna (yA0BIETBOPUTENBHO);
2 6ayna (HeyA0BIETBOPUTEIHHO);
[Tpu moaBeneHNH UTOTOB 0AJUTBI CYMMHPYIOTCSI U BBIBOJUTCSI CPETHUM OaJll.
Tema 2.4. Pabouyee MeCTO crieMAJIHNCTA
3amanue Ne 60
TexcT 3aganus: nepeBeCcTH JEKCUUECKUE €IMHULIBI HAa aHTJIMHCKUI SI3bIK 0€3
HCIIOJIb30BaHUs CIIOBAPS:
1. referto
values
employment
employer
employee
unemployment
supervisors
treat
staff
dress code
chance of succeeding in ...
work environment
be conscious of
observe
carefully
careless
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17. communicate with each other
18. successful

19. essential
20. remain

21. experienced
22. discuss

23. confidential
24.  accept

25. colleagues

26. gracefully

27. co-worker

28. outside of

29. consider

30. unprofessional

31. cost

32. avoid stress

Kputepun ouenku
Kaxxnpiit BepHO 1o100paHHbIN SKBUBAJICHT OLlEHUBaeTCs B 1 Oaint.
[IIxana oneHkn

100-85% mnpaBMIIbHO BHECEHHBIX (PAKTOPOB COOTBETCTBYET OIIEHKE B 5 0asIOB
(otnnuHo); 84-75% - 4 Ganna (xopoio); 74-50% - 3 Ganna (y10BIECTBOPUTEIBHO);
Menee 50% - 2 (Hey1OBIETBOPUTEIIBHO).

3aganue Ne 61

Texcr 3apanus: monoopaTh AePUHUALINIO K KAXKIOMY CIIOBOCOUYETAHHUIO.

1. workplace ethics

2. time management

3. positive attitude

a) never discuss information about other employees; it is confidential.

b) accept constructive criticism from colleagues gracefully.

C) never say anything bad about a co-worker even outside of work. It is consid-
ered very unprofessional and could even cost you your job.

d) manage your time well to avoid stress.

Kputepuu ouenku
Kaxxapiit BepHO o100paHHbIN S5KBUBAJICHT OIleHUBAaeTCs B 1 Oa.
[IIxama onenku
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100-85% mnpaBuIIbHO BHECEHHBIX (PAKTOPOB COOTBETCTBYET OLICHKE B 5 0aslIioB
(otmuuHO); 84-75% - 4 6amna (xopoto); 74-50% - 3 Gamra (yIOBIETBOPHUTEIBHO);
meHee 50% - 2 (Hey10BIIETBOPUTENBHO).

3ananme Ne 62

TekcT 3alaHusA: IICPEBCCTHU ITIMCbMEHHO TCKCT C AHTJIMHCKOTO SI3bIKA Ha
PYCCKHUI CO CIIOBapEM.

Health and safety in the office

Just because you work in an office doesn’t mean that your workplace is a
healthy and safe place to be. Being at an office workstation for hours at a time is hard
on the body, especially if you work space is not ergonomic.

It is especially important for you to make sure that your workstation fits you
well. An ergonomic workstation is one in which you feel comfortable.

The main ergonomic risk factors in an office are awkward postures and static
forces. For people who work at a computer all day long there are three ma-jor health
concerns: wrist injuries, back pain and eye strain. It is also important to have good
posture and take frequent breaks. Many short breaks are better for the body than
fewer long breaks. It is important to take short breaks throughout the day, even if they
are for just a few seconds. During the breaks, look away from the computer screen
and focus on objects in the distance, remove your hands from the keyboard and
gently stretch your muscles. Another way to take computer breaks is to alternate your
computer work with other tasks.

The main form of wrist injury must be treated with exercise or by seeing a
doctor, or you could be permanently injured. Pain or burning in your hands or arms
are signals that something is not right. If you develop pain, see your doc-tor, and you
may avoid more serious injury.

If you develop dry eyes, double vision, headaches, sore neck and diffi-culty
focusing on the screen image you may have computer vision syndrome.

Kpurepun ouenku

[Ipu nucbMEHHOM y4eOHOM MEePEBOJIE TEKCTA OLICHUBAETCS aJ€KBATHOCTh
nepeBoaa, T. €. TOYHOCTD U IIOJIHOTA IICPpCaAadn KaK I(JHO‘-IGBOﬁ, TaK U
BTOPOCTENEHHON HH(pOpMAITUH.

[IIxana oneHku

[TepeBon onennBaercs B 100 6amtos (max).

[Ipu 5TOM 32 paBUIIBHBIN NIEPEBOA;:

1) nekcuyeckux eauHuIl CTyeHT noaydaet oT 0 g0 50 GanioB (BepHBI BEIOOP

9KBHUBAJICHTOB CJIOB; IICPCBCACHLI BCC CJI0OBA, KAK HeﬁTpaHLHOﬁ, TaK 1
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TEPMUHOJIOTMYECKON JIEKCUKH; TIEPEIaHbl BCE PEAIUM U UMEHA COOCTBEHHBIE;
MIPaBUJILHO MEPEBEICHBI BCE CBOOOIHBIE M YCIOBHBIE CIOBOCOUYETAHUS);

2) rpaMMaTHYECKUX €AUHUIl U KOHCTPYKIui - 0-40 6aiu1oB (BepHBIN MepeBO/I
BPEMEHHBIX (DOPM TJIarosia, MOIABLHBIX TJIAr0JIOB, TPABUIILHO MEPEJAHO YUCTIO U
najieX CyIIECTBUTEIBHBIX, YUYTEHBI PU NIEPEBOJIE CTEIIEHU CPABHEHUS
MpUJIaraTeIbHbIX U HAPEUUi);

3) cuHTaKcu4eCcKux KOHCTpyKuii - 0-10 6amioB (BepHO BIOpAHO 3HAUCHUE
CJIOB-3aMECTHUTEJICH; MepeJaHbl CHHTAKCUYECKUE KOHCTPYKITUN);

CooTBeTCTBHE KOJIMYECTBAa HAOPAHHBIX OAJJIOB OLICHKE:

100 6amoB - 85 6awToB = 5 (OTIMYHO);

84 6amoB - 75 6anmioB = 4 (Xopo1io);

74 6anna - 50 6amioB = 3 (YI0OBIECTBOPUTEIHHO);

MeHee 50 6amioB = 2 (HEYJ0BJIECTBOPUTEILHO).

3ananme Ne 63

TexcT 3aganus: nepeBecTH MUCbMEHHO TEKCT C PYCCKOTO s3bIKa Ha
AHTJIMACKHAM CO CIIOBApEM.

Pabouee mecTo — 3T0 3B€HO TPOU3BOACTBEHHOTO MPOIEcca JJIsl BHIMTOTHEHUS
OJHOM WJIM HECKOJIbKUX MPOU3BOJACTBEHHBIX OIEpPALMi, OCHAIIEHHOE
COOTBETCTBYIOIIUM 00OPYJAOBAHUEM M TEXHOJIOTMYECKOM ocHAacTKoU. B Ooiee
IITUPOKOM CMBICJIE — ATO AJIEMEHTapHAsl CTPYKTYpPHAs 4aCTh MMPOU3BOACTBEHHOTO
POCTPAHCTBA, B KOTOPOH CyOBEKT TPy/la B3aUMOCBSA3aH C MPEIMETOM Tpyaa JJist
OCYIIECTBJICHUS TIPOIIECCOB TPY/a B COOTBETCTBUU C (PYHKITUEH TTOTyICHHS
pe3yNbTaTOB TPY/IaA.

Kpurepun ouenku

[Ipu nucbMEHHOM y4eOHOM TMEePEBOIE TEKCTA OLICHUBAETCSl a/IeKBATHOCTh
MepeBo/ia, T. €. TOYHOCTh U MOJTHOTA MIepPeIaun KaK KII0UeBOH, TaK U
BTOPOCTENEHHON MHGOPMALIHH.

[ITxana oneHku

[TepeBon ouenuBaercs B 100 6amios (max).

[Ipn 5TOM 32 PaBUIIBHBIN NEPEBOL:

1) nekcudyeckux eauHuUIl CTyeHT noiydaet oT 0 1o 50 GasioB (BEpHBIM BEIOOD
HKBUBAJICHTOB CJIOB; TIEPEBE/ICHBI BCE CJIOBA, KaK HEUTPAILHOM, TaK U
TEPMUHOJIOTMYECKON JIEKCUKH; TIEPEIaHbl BCE PEAIUM U UMEHA COOCTBEHHBIE;
MIPaBUJILHO MEPEBEICHBI BCE CBOOOIHBIE M YCIOBHBIE CIOBOCOUYETAHUS);

2) rpaMMaTHYE€CKUX €UHUIl U KOHCTPYKIUi - 0-40 6aioB (BepHbIN MepeBO/I

BPCMCHHBIX CI)OpM rjiarojia, MOJaJIbHBIX I'JIar0JIOB, IIPABUJIBHO IICPCAAHO YUCIIO U
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NnaacK CymeCTBUTCIIbHBIX, YUYTCHEI IIPU IIEPEBOAC CTCIICHHU CPaBHCHUSA
MIPUJIAraTeIbHbIX U HAPEUnid);

3) cuHTaKcHYeCcKuX KOHCTpyKuuii - 0-10 6amioB (BepHO BIOpAHO 3HAUCHUE
CJIOB-3aMECTHUTEIIEH; epeJaHbl CHHTAKCUYECKUE KOHCTPYKLUN);

CooTBeTCTBHE KOJINYECTBA Ha6paHHI>IX 0aJUI0B OIICHKE:

100 6amioB - 85 6awToB = 5 (OTIMYHO);

84 6ama - 75 6aminoB = 4 (Xopo1io);

74 6anna - 50 6amioB = 3 (YI0BICTBOPUTEIHHO);

MeHee 50 6amioB = 2 (HEY0BJIECTBOPUTEILHO).

Tema 2.5. IIpodeccuonaibHAsA HHAYCTPHUS

3aganue Ne 64

TekcT 3aqaHuA: B35STh HHTEPBBIO y MAPTHEPA O €ro/e€ MpearnouTeHUsIX Mpu
BBIOOpE MecTa MPOQPECCHOHATILHON 3aHATOCTH, YCTHO KPATKO MPEJCTABUTh
MOJIyYEHHYIO HH(POPMAIIHIO.

What do you prefer?

1. Do you prefer working for a big company or a small com-pany?

2. What kind of companies have you worked at — big or small?

Where did you feel most comfortable?

3. Do you like the idea of working for yourself?

4. Have you ever been self-employed?

5. What are the risks in working for yourself?

6. Do you prefer the safety of working for a well-established company?

7. Do you prefer short-term or long-term jobs?

8. Do you think it’s more pleasant to have variety from one year to the next, or
do you prefer a steady job with financial security?

9. What do you think about contract work?

10. Are you a “people person” — do you like to deal with peo-ple when you are
working? Or are you more interested in tech-nology?

11. Have you had jobs where you had to do a lot of talking to other people?
Have you had jobs where you mostly worked alone?

Kputepuu ouenku

[Ipu ycTHOM nepenaye OCHOBHOI'O CONEPKAHUSI MHOSI3BIYHOTO TEKCTa
OLCHMBAIOTCA CICAYIOMINUC KPUTCPUU:

- IOJIHOTA U TOYHOCTD Tepeiadyl OCHOBHON MH(pOpMaIny;

- 3HAHUE HEUTPAIIbHOM JICKCUKH;

- 3HAHHUC TCPMHUHOB,
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- CBA3BHOCTL II€pCaauu COACPIKAHMA;

- IOTUYHOCTh TOCTPOCHUSI COOOMIEeHUsT (PACKPhITHE MPUYUHHO-
CJICZICTBEHHBIX CBSI3CH).

[MTxana oneHkKHn

Kaxxaplii OTAeIbHO B3STHINM KPUTEPUNA OIEHUBAETCA M0 S-OaJJIbHOM IITKAJIE:

5 6auioB (OTIUYHO);

4 6aya (XopoIio);

3 6aina (yI0BIETBOPUTENBHO);

2 Gainna (HeyAOBJICTBOPUTEIIHHO);

[Ipu noaBeeHUN UTOTOB OaJIbl CYMMHUPYIOTCS, M BBIBOAUTCS CPEIHUN OasL.

Tema 2.6. IIpodeccuonanibHoe o0LIEHUE

3ananme Ne 65

TekcT 3alaHUsA. U3YUYHUTDH KCﬁC-CHTyaHHm, COCTAaBUTb U IIPCACTABHUTH JHUAJIOT,
IPUMEHSISI OHY U3 CTPATErHil pelieHns KOHMINKTA:

You are a student in a college. One afternoon, you look out the window and see
two other students talking angrily in the yard. You go outside and try to calm them
down. You begin by asking each student what the problem is. After hearing their
explanations, you ask them if they want to solve the problem and they all say “yes”.
You then get them to agree to the rules: no name-calling, no interrupting, etc. Then
you negotiate a solution with them and finally you get them to shake hands on the
agreement.

Kpurepuu ouenku

1. OO0BEM JIEKCUUECKOTO 3araca.

2.  YpoBeHb NPaBWILHOCTHU JEKCUUYECKOI0, TPaMMaTHUYECKOTO U
dboneTnueckoro opopmIICHUS BhICKA3bIBAaHUS.

3. Temm peun.

4. CMbICIIOBast 3aBEPIICHHOCTh M IOTHYHOCTH BHICKA3bIBAHMSI.

5. AnexBaTHOCTb BepOaIbHOM U HEBEpOAIbHON PEAKIIIH.

[IIxama onenku
HopmaTtuBHbie TpeOoBaHUS: 00BEM BBICKA3bIBAHUSI 110 5-7 PEIUIMK C KaXKIOU
CTOPOHBI.

5 6anIoB (OTIUYHO) Borateiit nekcudeckuii 3amnac.
[IpaBunbHOE JIGKCUYIECKOE, TPAMMATHIECKOE U
doreTnueckoe ohopMIICHIE BHICKa3bIBAHUS.

EcrecTBeHHBIN TEMIT pe4YH, OTCYTCTBUE 3AMETHBIX

VIIPABJIEHUE JOKYMEHTALIMEN CTO CMK 4.2.01 - 2022
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nays.
[ToHast cMBICTIOBAs 3aBEPIIEHHOCTH M JIOTHYHOCTh
BBICKA3bIBAHUSI.
AnekBaTHas BepOaibHas 1 HeBepOabHas PEaKIIUs.

4 Gamna (Xopo1io) JlocTaTOUYHBIN JIGKCUUECKHI 3arac.

HeGompIoe KomM4ecTBO rpaMMaTHIECKHX,
JIEKCUYECKUX U (POHETUIECKUX OIIMOOK.

EcrecTBeHHBIN TeMI peYr ¢ HE3HAYUTEIbHBIMU
ray3amMu ¥ MOBTOPaMHU.

CwmpbICIIOBas 3aBEPIIEHHOCTH U JIOTUYHOCTh
BBICKQ3bIBAHUSI HECKOJIBKO HAPYIIICHBHI.

JlocTaTouHO ajieKBaTHas BepOaabHas U HeBepOaibHas
peakiIus.

3 daJuta 3armnac JIEKCUKHA HEJOCTATOUYHBIH.
(Y1IOBIIETBOPUTEIIHHO) YMepeHHOe KOJIMYECTBO OMMUOOK B TPAMMATHKE U
JICKCHKE.

TeMn pedn 3aMeIJICHHBIN C YaCThIMU Nay3aMu U
MTOBTOPAMH.

CwmbIcnoBast 3aBEpIICHHOCTD U IOTUYHOCTh
BBICKA3bIBaHUS 3HAUUTEIHHO HAPYILICHBI.

2 Gamna bennblii tekcuyeckuii 3amac.
(HEeYTOBIETBOPUTEIHHO) Bospiroe KoIM4ecTBO rpaMMaTHYECKuX,
JEKCUYECKUX U (POHETUYECKUX OMIMOOK.
MeneHHbIN TEMIT PEYH.
JInuTenbHbIE Ay3bl.
CMmBbICIIOBast HE3ABEPIIEHHOCTh BBICKA3bIBAHUSI.
OTcyTCTBHE JIOTUKH B BHICKa3bIBAHUU.
OTtcyTcTBHE aIeKBaTHOM BepOaIbHOM U

HeBepOaTbHOU peaKIUH.

3aganue Ne 61

TekcT 3aJJaHudA: U3YUUTh KCfIC-CHTy&iL[HIO, COCTAaBUTD U IIPCACTABHUTH JHUAJIOT,
MPUMEHSISI OJIHY W3 CTPATETHil pelieHus] KOH(IIUKTA:

You are a math teacher in a college. The college organizes different college
events on a regular basis. Three other teachers are expected to help plan and organize
the events as well as participate in them. You are having a problem with one of your
co-workers. On several occasions he always makes excuses about why he can’t do
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the work. On the day of the events, he often sits back and lets everyone else do all the
work.

For years you have watched him do this and said nothing. The director is aware
of the problem but does nothing about it. Today you are ready to explode! In the
middle of a meeting to plan a college party, you start telling him how you feel about
his behaviour.

Immediately, one of your co-workers steps in and offers to mediate the
situation. You both agree that you want to solve the problem. You agree to the rules:
no interrupting etc. You agree on a solution and shake hands on an agreement.

Kpurepun ouenku

1. OO0BEM JIEKCUUECKOTO 3araca.

2. YpoBeHb MPABMIHBHOCTH JIEKCUYECKOTO, TPAMMATHYECKOTO H
(dhoHeTnueckoro ohOpMIICHUS BbICKAa3bIBAHUS.

3. Temm peun.

4. CMbICIIOBas 3aBEPIICHHOCTh M IOTHYHOCTH BHICKA3bIBAHMS.

5. AJIeKBaTHOCTH BepOaIbHOM 1 HEBEPOATHLHOM peaKInu.

[IIxama oeHku
HopmatuHbie TpeboBanusi: 00beM BbICKa3bIBAaHUS MO 5-7 PEIUIMK C KaXK10M
CTOPOHBI.

5 6amtoB (OTIUYHO) borarslil nexcuueckuil 3anac.

[IpaBunbHOE JIEKCUYECKOE, FPAMMATHYECKOE U
dhoneTnyeckoe ohopmIICHIE BHICKA3BIBAHMSI.

EcTecTBeHHBIN TeMI peyuu, OTCYTCTBUE 3aMETHBIX
nays.

[TonHast cMbicOBasi 3aBEPIICHHOCTh U JIOTHYHOCTh
BbICKA3bIBAHUSI.

AJnekBaTHas BepOaibHas U HeBepOaibHasl PeaKIlusl.

4 Gamma (XopoIio) JlocTaTOUYHBIN JIGKCUUECKHI 3arac.

Heb6ombI1oe KoMM4ecTBO TpaMMaTHIECKHUX,
JEKCUYECKUX U (POHETUYECKUX OIIMOOK.

EcTecTBeHHBII TeMIT peur ¢ He3HAYUTEITbHBIMU
nay3aMu U MTOBTOPAMH.

CMBICIIOBast 3aBEPIICHHOCTh U JIOTHYHOCTh
BBICKA3bIBAHUS HECKOJIBKO HAPYIICHBI.

JlocTaTo4HO ajiekBaTHAs BepOaibHas U HEBepOaIbHAs

peaKxIus.

VIIPABJIEHUE JOKYMEHTALIMEN CTO CMK 4.2.01 - 2022
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3 daJuta 3armnac JIEKCUKHA HEJOCTATOUYHBIH.
(Y1OBIIETBOPUTEIIHHO) YMepeHHOE KOJIMYECTBO OMUOOK B TPAMMATHKE U
JICKCHKE.

TeMIn peun 3aMeJIEHHBIA C YaCTBIMHU I1Ay3aMU U
MTOBTOPAMH.

CwmpbICiIOBas 3aBEPIIEHHOCTh U JIOTUYHOCTh
BBICKA3bIBAHUS 3HAYNUTEIIbHO HAPYIICHBI.

2 Gamna benHpli nekcuueckuii 3amac.
(HEeYTOBIETBOPUTEIHHO) Bospiroe KoIM4ecTBO rpaMMaTUYECKuX,
JEKCUYECKUX U (POHETUYECKUX OIIMOOK.
MenneHHbIN TEMIT PEUH.
JInuTenbHbIE ay3bl.
CwMmBbICIIOBast HE3aBEPIIEHHOCTh BHICKA3bIBAHUSI.
OTcyTCTBHE JIOTUKH B BHICKa3bIBAHUU.
OTtcyTcTBHE a/IeKBaTHOM BepOaIbHOM U
HeBepOaTbHOU peaKIiH.

2.Bonpockl ¥ 3aaHus AJIs1 MTOTOBOI0 KOHTPOJIsI
3aganmne Ne 1
TexeT 3apanns: HanvcaTh TPETHIO (POPMY TIIaroja:

1. go

2 walk
3 see
4,  jump
5 write

Kpurepun ouenku
Kaxxgast BepHO HanucanHas ¢popma riiarosia omeHuBaercs B 1 6am.
[IIxana oneHku

100-85% mnpaBmIbHO yKa3aHHBIX ()OPM COOTBETCTBYET OIICHKE B 5 OasjioB
(otmmyHO); 84-75% - 4 Oamna (xoporno); 74-50% - 3 Ganna (yIOBIETBOPUTEILHO);
Menee 50% - 2 (HeyIoBIETBOPUTEIBHO).

3aganmne Ne 2

TexcT 3aganus: orMeTuth ( \/ ) MpaBUIIBHBIN BapUaHT:

1. | have been in my room.
___Have | ever been in my room?
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__Where have you been?
___Have you ever been in my room?

2. They have not finished their homework yet.
___They have finished their homework?

___Have they finish their homework?
___Have they finished their homework?

3. Yes, she has.
___Has Sue kissed Ben?

___Have Sue kisses Ben?
___Has Sue kiss Ben?

4, Yes, he has.
___Has the waiter brought the tea?

___Has the waiter bring the tea?
___Have the waiter broughts the tea?

5. Marilyn has.
___Has Marilyn paid?

___Has Marilyn paided the bill?
___Who has paid the bill?

6. No, | have not.
___Have you written a poem?

___Have you ever written a poem?
___Have you ever writed a poem?

7. Atthe art-school.
___Where they have talked about art?

___When have they talked about art?
___Where have they talked about art?

8. | have heard the song just now.
___How often do you hear the song?

___Have you heard the song?
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___Had you heard the song?

9. Father has.
___Who have cooked dinner?

___Who has cooked the dinner?
___Who has cooked dinner?

10.  Caron has read 89 pages.
___How much pages has Caron read?

___How many pages has Caron red?
___How many pages has Caron read?

Kpurepun ouenku
Kaxmoe BepHO BBITIOJTHEHHOE 3aJJaHNe TECTa OIICHUBAeTCs B 1 6a.
[IIxana oneHKu

100-85% mpaBUIBLHO BBITIOJIHCHHBIX 3aJaHUN COOTBETCTBYET OIICHKE B 5
6amoB  (otnuyHo); 84-75% - 4 Oamma (xopomo); 74-50% - 3 OGamia
(ynosnetrBopuresibHO); MeHee 50% - 2 (HeynOBIETBOPUTEIIBLHO).

3aganue Ne 3

Texer 3apanns: chopMyIupoBaTh NPEAJIOKEHHS pa3HOTO TUTIA:

positive negative question

He has written a letter.

They have not stopped.

She has worked.

They will have come
by 6 p.m. tomorrow.

He had not bought this book.

He had met his friend.

They have worked.

Kputepuu ouenku
Kaxxnoe BepHO chopmymrpoBaHHOE TIPETIOKEHUE OIICHUBAETCs B 1 Oai.
[ITkana oueHkKH
100-85%  mpaBunbHO CQOPMYITUPOBAHHBIX MPEMJIOKEHUNA COOTBETCTBYET
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orieHke B 5 OamioB (oTauuHO); 84-75% - 4 6amna (xopomno); 74-50% - 3 Oanna
(ynosnerBopuresibHO); MeHee 50% - 2 (HeynOBIETBOPUTEIIBHO).

3aganmne Ne 4

TekeT 3agaHuA: COCTaBUTH MOBECTBOBATEIbHBIE MPENJIOKCHHUS B HACTOSIIIEM
COBEPILIEHHOM BPEMEHHU:

1. they/ask/a question
he / speak / English
| / be/in my room
we / not / wash / the car
Annie / not / forget / her homework

Kputepun onenku

o bk o

Kaxxmoe BepHO cocTaBIeHHOE MPEJIOKEHIE OlleHUBaeTcs B 1 Ga.
[IIxana oneHku

100-85% mnpaBUIBbHO COCTABICHHBIX MPEIIOKEHUN COOTBETCTBYET OIICHKE B 5
6amioB (ornuuHo); 84-75% - 4 OGamwia (xopomo); 74-50% - 3 Oamna
(ynoBnerBopurenibHO); MeHee 50% - 2 (HeynOBIETBOPUTEIIBHO).

3aganmne Ne 5

TekeT 3amaHMs: COCTaBUTH BOMPOCHUTEIHHBIC MPEIJIOKECHHSI B TMPOIICIIIEM
COBEPILIEHHOM BPEMEHHU:

1. they / finish / their homework

2. Sue / kiss / Ben

3. the waiter / bring / the tea
4, Marilyn / pay / the bill

5.  you/ever/write /apoem

Kputepuu onenku
Kaxxmoe BepHO cocTaBieHHOE MPEIOKEHUE OlleHUBaeTcs B 1 Ga.
[IIxana oneHku

100-85% mnpaBUIBbHO COCTABIECHHBIX MPEIOKEHUN COOTBETCTBYET OIICHKE B 5
6amioB (ornuuHo); 84-75% - 4 OGamwra (xopomo); 74-50% - 3 Oamna
(ynosnerBopureiibHO); MeHee 50% - 2 (HeynOBIETBOPUTEIIBHO).

3aganmne Ne 6

Teker 3agaHMsi: TEPEBECTH MUCBMEHHO TEKCT C AHIVIMKMCKOIO sI3bIKa Ha
PYCCKHM CO CIIOBApPEM:

Organizations are set up in specific ways to accomplish different goals, and the
structure of an organization can help to accomplish these goals. Organizations can
achieve higher sales and other profit by properly matching their needs with the
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structure they use to operate. There are three main types of organizational structure:
functional, divisional and matrix structure.

Functional structure is set up so that each portion of the organization is
grouped according to its purpose. In this type of organization, for example, there may
be a marketing department, a sales department and a production department. The
functional structure works very well for small businesses in which each department
can rely on the talent and knowledge of its workers. However, one of the drawbacks
to a functional structure is that the coordination and communication between
departments can be restricted by the organizational boundaries of having the various
departments working separately.

Divisional structure typically is used in larger companies that operate in a wide
geographic area or that have separate smaller organizations within the umbrella group
to cover different types of products or market areas. The benefit of this structure is
that needs can be met more rapidly; however, employees in different divisions are not
working together. Divisional structure is costly because of its size and scope. Small
businesses can use a divisional structure on a smaller scale having different offices in
different parts of the city, for example.

The third main type of organizational structure, called the matrix structure, is a
hybrid of divisional and functional structure. Typically used in large multinational
companies, the matrix structure allows for the benefits of functional and divisional
structures to exist in one organization.

Kpurepun ouenku

[Ipy nucbMEeHHOM Y4Ye€OHOM NEPEeBOJE TEKCTAa OLICHUBAETCS  aJEKBATHOCTH
InepeBoaa, T. €. TOUHOCTDh M IIOJIHOTA IICPpCaadn KakK KJ'IIO‘-IGBOﬁ, TaK U BTOpOCTeHeHHOﬁ
UH(pOpMALIIH.

[IIxana oneHkKun

[TepeBon onennBaercs B 100 6amioB (Max).

[Ipu 53TOM 32 ITpaBUIIBLHBIN IEPEBON:

1) nexcuyeckux eauHUIl cTyieHT noiay4daeT ot 0 g0 50 GannoB (BepHbIN BBIOOD
OKBHUBAJICHTOB CJIOB;, IICPCBCACHBI BCC CJIOB4, KakK HeﬁTpaHLHOﬁ, TaK U
TepMPIHOHOFPI‘leCKOP'I JICKCUKH; IICPCHaHbl BCC pcaliid KW HMMCHA CO6CTBCHHBI€;
IIpaBUJIBHO IICPCBCICHEI BCC CBO6OI[HBI€ " YCIIOBHBIC CHOBOCOquaHH}I);

2) rpaMMaTHYECKUX €IUHUIl U KOHCTpyKuuid - 0-40 6aninoB (BepHBIN TEpEeBO
BPCMCHHBIX (I)OpM I1aroja, MOAaJIbHBIX ITIAroJIOB, IIPAaBWJIBHO IICPCAAHO YHUCIIO H
ImaaciK CYIICCTBHUTCIIbHBIX, YUTCHBI Ipu nmepeBoac CTCIICHU CpaBHCHUA

MpujararelibHbIX U Hapeunil);
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3) cuHTakcuueckux KoHCTpykuui - 0-10 6amioB (BepHO BBIOpAHO 3HAUYCHHUE
CJIOB-3aMECTHUTENICH; TIepelaHbl CHHTAKCUYECKIE KOHCTPYKITUH);

CooTBeTCTBHE KOIMYECTBA HAOpAaHHBIX OAJIOB OIICHKE:

100 6amoB - 85 6amioB = 5 (OTIMYHO);

84 6amoB - 75 6amnoB = 4 (Xopo1o);

74 6amna - 50 6amioB = 3 (YIOBIETBOPUTEIHHO);

MeHee 50 6amioB = 2 (HEyOBICTBOPUTEIBHHO).

3aganue Ne 7

TexkcT 3agaHusi: COCTaBUThL S5 BOINPOCOB Ha aHIVIMICKOM SI3BIKE K

MEPEBEAEHHOMY TEKCTY.
1.

o bk own

Kpurepun ouenku
Kaxp1if BEpHO COCTaBIEHHBINA BOIIPOC OLIEHUBAeTCs B 1 Ga.
[IIkana oneHku

100-85% mnpaBUIIBHO COCTaBJIEHHBIX BOMPOCOB COOTBETCTBYET OLIEHKE B 5
oammoB  (otnmyHO); 84-75% - 4 Oamma (xopomo); 74-50% - 3 OGamia
(ynoBnetBoputenbHO); MeHee 50% - 2 (Hey10BIETBOPUTEIBHO).

3aganue Ne 8

TexeT 3axanus: nepenars coiepKaHue NEPEBEACHHOIO TEKCTA HA AHTIIUUCKOM
SI3BIKE.

Kputepuu ouenku

[Ipu ycTHOW mepemade OCHOBHOTO COMEPYKAHHWS HWHOS3BIYHOTO TEKCTa
OLICHUBAIOTCS CIEAYIOLINE KPUTEPHUU:

- IOJTHOTA ¥ TOYHOCTH Mepejadd 0CHOBHOW HH(POPMAITNN;

- 3HAHWE HEUTPAJIbHOU JICKCUKH;

- 3HAaHUE TEPMUHOB;

- CBSI3HOCTD ME€PENaYM COACPKAHUS;

- JIOTUYHOCTh  TOCTPOEHUS  COOOmeHHs  (pacKpeITU€  TPUYUHHO-
CJICICTBEHHBIX CBsI3€H).

[IIxana oneHku
Kaxxnpiit 0TeIbHO B3AThIM KPUTEPUM OLICHUBAETCS MO S-0a/UIbHOM MIKaJIe:
5 6amioB (OTIMYHO);
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4 6ama (Xopoiio);

3 6anna (yaoBIETBOPUTENBHO);

2 Gayia (HEYIOBJIETBOPUTEIIHHO);

[Tpu nmonBeaeHUH UTOTOB OAJUTBI CYMMHPYIOTCSI, U BBIBOJUTCS CPEAHMMA Oal.

3aganmne Ne 9

Tekcr 3agaHMsi: NEPEBECTH MUCBMEHHO TEKCT C AHIVIMKACKOIO sI3bIKa Ha
PYCCKHM CO CIIOBApPEM:

Industry is the production of a good or service within an economy.
Manufacturing industry became a key sector of production and labour in European
and North American countries during the Industrial Revolution.

Many developed countries and many developing/semi-developed countries
(China, India etc.) depend significantly on manufacturing industry. Industries and the
economies of those countries are interlinked in a complex web of interdependence.

There are different kinds of industries and often organized into different classes
or sectors by a variety of industrial classifications.

Industries can be identified by product such as: chemical industry, petroleum
industry, automotive industry, electronic industry, food industry, fish industry,
software industry, etc.

The industrial revolution led to the development of factories for large-scale
production. This led to significant increases in efficiency, lowering the cost of the end
process. Later automation was increasingly used to replace human operators. This
process has accelerated with the development of the computer and the robot.

An industrial society can be defined in many ways. Today industry is an
important part of most societies and nations. A government must have some kind of
industrial policy, regulating industrial placement, industrial pollution, financing and
industrial labor.

In an industrial society industry employs a major part of the population. This
occurs typically in the manufacturing sector. A labour union is an organization of
workers who achieve common goals in key areas such as wages, hours and working
conditions.

Kpurepun ouenku

HpI/I IINCBMECHHOM yqe6H0M IICPCBOAC TCKCTAa OLCHHBACTCA AICKBATHOCTb
nepesoja, T. €. TOHHOCTb M IIOJTHOTA IICPCAa4Yr KaK KJ'IIO‘ICBOfI, TaKk " BTOpOCTCHCHHOfI
uHpopmarmu.

[ITkama oneHkun

[TepeBon onenunBaercs B 100 6amtos (mMax).
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[Tpu 3TOM 3a NIPAaBUIBHBIA IEPEBOI:

1) nekcuueckux enuHUIl CTyAeHT mory4aet oT 0 7o 50 6amioB (BepHBIN BEIOOD
SKBUBAJIEHTOB CJIOB; TII€PEBEJEHbl BCE CJIOBa, Kak HEUTpalbHOH, TaKk W
TEPMUHOJIOTHYECKON JICKCUKH, TIEpPEelaHbl BCE pEalMd W WMEHAa COOCTBEHHBIC,
paBUJIBHO MEPEBECHBI BCE CBOOOIHBIE U YCIOBHBIE CIOBOCOUYETAHUS);

2) rpaMMaTHYECKUX €IMHULl U KOHCTpyKuuid - 0-40 6aisoB (BepHbIN IEepeBoa
BPEMEHHBIX (OPM IJIarosia, MOAAJbHBIX IJIarojioB, MPAaBWJIBHO MEPENaHO YUCIO U
Majie’k  CYIIECTBUTENBHBIX, YUYT€Hbl MPU IMEPEBOAE CTENEHU CpPABHEHUS
MpUJIaraTeNbHbIX U HAPEUHi);

3) cuHTakcuueckux KOHCTpykKiui - 0-10 GamnoB (BEpHO BBHIOPAHO 3HAYCHUE
CJIOB-3aMECTUTENIEH; IepelaHbl CAHTAKCUYECKUE KOHCTPYKIIHMH);

CoOoTBEeTCTBHE KOTUYECTBA HAOPAHHBIX 0AJIIIOB OIICHKE:

100 6amioB - 85 0amaoB = 5 (OTIMYHO);

84 6anmoB - 75 6amioB = 4 (XOpoIIo);

74 6anna - 50 6ay10B = 3 (YAOBJIETBOPUTEIIBHO);

meHee 50 6amioB = 2 (HEYIOBIETBOPUTEIHHO).

3aganue Ne 10

Texkcr 3amaHuMsA: COCTaBUTH S5 BOIPOCOB HAa AHNIMWCKOM A3BIKE K

nepeBeIEHHOMY TEKCTY.
1.

w

&

o1

Kputepuu onenku
Kaxp1it BepHO cOCTaBIeHHBINA BOMPOC OLieHnBaeTcs B 1 Ga.
[IIxana oneHku
100-85% mnpaBUIIBHO COCTABIEHHBIX BOIPOCOB COOTBETCTBYET OLIEHKE B 5
6amioB (ornuuno); 84-75% - 4 OGamwra (xopomo); 74-50% - 3 Oamna
(ynoBnerBopureinibHO); MeHee 50% - 2 (HeynOBIETBOPUTEIIBHO).
3aganmne Ne 11
TexcT 3aganusi: nepeaarb coep:kaHue NEPEeBEICHHOTO TEKCTa Ha aHTIIMHCKOM
A3BIKE.
Kpurepun ouenku
[Ipu ycTHOM mepenaye OCHOBHOTO COJEPKAHHUS MHOA3BIYHOTO TEKCTa
OLICHUBAIOTCS CIEIYIOIINE KPUTEPUU:




I'AIIOY YAO

VIIPABJIEHUE JOKYMEHTALIMEI CTO CMK 4.2.01 - 2022
«UMK»

- MIOJTHOTA ¥ TOYHOCTBH Tepeiaur OCHOBHOM MH(MOpMaIIUH;

- 3HaHWE HEUTPAIbHOM JIEKCUKH;

- 3HAaHUE TEPMUHOB;

- CBSI3HOCTb NE€pPEeAaur COACPKaHMUS;

- JIOTUMHOCTh  TIOCTPOEHHUSI  COOOIICHUS (packpeITE  OPUYUHHO-
CJICZICTBEHHBIX CBSI3EH).

[IIxana oneHku

Kaxxip1it oTAEIbHO B3STHINM KPUTEPUH OIICHUBACTCS IO S-0aJUTLHOM TIIKaIe:

5 6aoB (OTIUYHO);

4 Ganna (XopoIo);

3 Oanna (yIOBIETBOPUTEIIBHO);

2 Ganna (HeyAOBIETBOPUTEIHHO);

[Ipu monBeIeHUU UTOTOB OaJIIbl CYMMUPYIOTCS, U BBIBOJUTCS CPEIHUM OasL.
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