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SAJAHUA JIJIS1 OHEHKU PE3YJIBTATOB OCBOEHUMS

1. BOHpOCbI H 3a/1aHUA 1JId HTOr0OBOro KOHTPOJIA

3ananue Ne 1

Tekcr 3aJaHud: IICPCBCCTU IMHCBMCHHO TCKCT C AHITIMUCKOTO S3BIKa Ha
PYCCKHH CO CIIOBapEM:

Organizations are set up in specific ways to accomplish different goals, and the
structure of an organization can help to accomplish these goals. Organizations can
achieve higher sales and other profit by properly matching their needs with the
structure they use to operate. There are three main types of organizational structure:
functional, divisional and matrix structure.

Functional structure is set up so that each portion of the organization is
grouped according to its purpose. In this type of organization, for example, there may
be a marketing department, a sales department and a production department. The
functional structure works very well for small businesses in which each department
can rely on the talent and knowledge of its workers. However, one of the drawbacks
to a functional structure is that the coordination and communication between
departments can be restricted by the organizational boundaries of having the various
departments working separately.

Divisional structure typically is used in larger companies that operate in a wide
geographic area or that have separate smaller organizations within the umbrella group
to cover different types of products or market areas. The benefit of this structure is
that needs can be met more rapidly; however, employees in different divisions are not
working together. Divisional structure is costly because of its size and scope. Small
businesses can use a divisional structure on a smaller scale having different offices in
different parts of the city, for example.

The third main type of organizational structure, called the matrix structure, is a
hybrid of divisional and functional structure. Typically used in large multinational
companies, the matrix structure allows for the benefits of functional and divisional
structures to exist in one organization.

Kpurepun ouenkun

[Ipy nuceMeHHOM yqeGHOM IIEPEBOJIC TEKCTAa OIEHUBACTCA  aJA€KBAaTHOCTH
nepeBoaa, T. €. TOHHOCTb U IIOJIHOTA ICPCAavr KaK KJHO‘IGBOIZ, TaK U BTOpOCTeHeHHOﬁ
uH(bOpMAIIHH.

[IIxana oeHku

[TepeBon orenunBaercs B 100 6amtos (max).

IIpu 5TOM 32 IIpaBUIIBLHBIN IEPEBOA;
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1) nekcuueckux eMHUIl CTyeHT noiydaeT ot 0 7o 50 6amioB (BepHBI BEIOOD
OKBUBAJICHTOB CIIOB; TIEPEBEJECHH BCE CJIOBa, KaK HEUTpaIbHON, TaK W
TEPMHUHOJIOTUYECKON JIEKCUKU; TepeJaHbl BCE peajlud U HMeHa COOCTBEHHBIE;
IPaBUJIBHO MEPEBEIEHBI BCE CBOOOIHBIE U YCIOBHBIE CIOBOCOUYETAHUSA);

2) rpaMMaTHYECKUX EIUHUIl U KOHCTpYKIui - 0-40 GamioB (BepHBIN MEPEBOT
BPEMEHHBIX ()OPM IJIaroyia, MOJAJIbHBIX IVIarojioB, MPaBWIBHO NEPENaHO YUCIO U
nazeX  CyIIeCTBUTENBbHBIX, YYTCHbBl TMpPU TIEPEBOJE CTENEHH CpaBHEHUSA
IIPUJIaraTeIbHBIX U HAPEUHHA );

3) cunTakcuueckux KoHCTpyKumi - 0-10 GamioB (BepHO BBIOpAHO 3HAUCHHE
CJIOB-3aMECTUTENEH; NepeJaHbl CHHTAKCUYECKUE KOHCTPYKIIHH );

CooTBeTCTBHE KOTUYECTBA HAOPAaHHBIX 0AJUIOB OIECHKE:

100 6anioB - 85 OanaoB = 5 (OTJIMYHO);

84 6amioB - 75 6amioB = 4 (XopoI1o);

74 6anna - 50 6amnoB = 3 (YAOBIETBOPUTEIIBHO);

MeHee 50 6ai1oB = 2 (HEYIOBJIETBOPHUTEIIHHO).

3aganue Ne 2

Texer 3agaHusi: COCTaBUTH S5 BONPOCOB HAa AHIVIMHCKOM SI3bIKE K

MIEPEBEIEHHOMY TEKCTY.
1.

Ok~ own

Kpurepun ouenkun
Kaxxp1it BEpHO COCTABICHHBIN BOTIPOC OlICHUBaeTCs B 1 Oa.
IIIxana oneHku
100-85% mpaBUIBHO COCTABICHHBIX BOIPOCOB COOTBETCTBYET OIICHKE B 5
oammoB  (otmuHO); 84-75% - 4 Oamma (xopomo); 74-50% - 3 OGamra
(ynoBnerBopuTenbHO); MeHee 50% - 2 (HeyIOBIETBOPUTEIBHO).
3aganue Ne 3
TekcT 3apaHus: nepenarb COACPKAHUE NEPEBEICHHOIO TEKCTA HAa aHIJIMICKOM
SI3BIKE.
Kpurepun ouenku
[Ipu ycTHOM mepenaue OCHOBHOTO COJEP)KAHMUS HWHOS3BIYHOTO TEKCTa
OLICHUBAIOTCA CIEAYIOIINE KPUTEPUHU:
- IOJTHOTA ¥ TOYHOCTH Tepeaud OCHOBHOUM MH(pOpMaIUK;
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- 3HAHUE HEUTPAIIbHOM JICKCUKH;

- 3HAHHUE TEPMHUHOB;

- CBA3HOCTH II€peIauu COICPIKaHNUS;

- JIOTUYHOCTh  MOCTPOEHUS  CcOOOWEeHHUs  (pAacKpbITUE  NPUYUHHO-
CJICZICTBEHHBIX CBSI3€H).

[IIkana oneHku

Kaxxnpiit 0THeNIbHO B3ATHI KPUTEPUI OLICHUBACTCS MO S-0a/uIbHOM IMIKaJIe:

5 0aioB (OTIIMYHO);

4 6ana (XopoIo);

3 Oanna (YI0BJIETBOPUTEIBHO);

2 6ayna (HeyIOBJICTBOPUTEIIBHO);

[Ipu monBeieHUU UTOTOB OAJUIBI CYMMUPYIOTCS, U BBIBOJUTCS CPEIHUM Oasl.
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